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300. BENEFITS 
The Social Security Act incorporated no standards for benefits in 

fhe Federal-State system of unemployment insurance. Hence there 
is no central pattern of benefit provisions comparable to that in cov­
erage and financing. The States have developed quite diverse and 
complex formulas for determining workers' benefit rights. 

The interrelationship between the various factors on which these 
benefit rights depend—the amount of employment and wages required 
to qualify an individual for benefits, the period for earning such wages, 
the method of computing the weekly benefit amount, and the method 
of determining the length of time for which benefits may be paid— 
is so close that i t is important to take into consideration all tlie inter­
dependent factors in comparing the benefit formulas of different State 
laws. Wliile each factor is analyzed sepai-ately, in the main, the dis­
cussion at various points indicates the relationships to other factoi-s, 
and Benefit Table 10 summarizes the principal benefit jn-ovisions. 

Under all State unemployment insurance laws, a worker's benefit 
rights depend on his experience in covered employment in a past 
period of time, called the "base period." Tlie period during wliich 
the weekly rate and the duration of benefits determined for a given 
worker apply to him is called his "benefit year." 

The qualifying wage or employment provisions attempt to measure 
the worker's attacliment to the labor foi'ce. To qualify foi- l>encfifs 
as an insured worker, a claimant must have eamed a specified amount 
of wages or must have worked a certain number of weeks or calendai* 
quarters in covered employment within the base period, or must have 
met some combination of wage and employment requirements. He 
must also be free from disqualification for any of the causes discussed 
in detail in chapter 400. A l l States, except Delaware, Maryland, and 
Nevada, require a claimant to serve a waiting period before his unem-
jjloyment may be compensable. 

A l l States determine an amonnt payable for a week of total unem­
ployment as defined in the State law. Usually a week of total un­
employment is a week in which the claimant performs no work and 
with respect to which no remuneration is payable. Tn a few States, 
specified small amounts of odd-job earnings are disregarded in de­
termining a week of unemployment. In most States a worker is 
partially unemployed in a week of less than full-time work when he 
earns less than his weekly benefit amount. He receives as benefits for 
such a week the difference l)etween his weekly Ijenefit amount and his 
eamings, with usually a small allowance as a financial iiiducenient to 
take short-time work. 

Since 1937, when the Bureau of Inlernal Ilevenue began collecting 
quarterly reports of individual workers' w-ages for use of the Bureau 
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BENEFITS 

of Old-Age and Survivors Insurance, most States have been collecting 
similar reports of quarterly wages and have based benefits on these 
reports. Thirteen States do not maintain wage records of all covered 
workers, but obtain the data needed for determining benefit rights of 
claimants after a claim, is filed (Benefit Table 1, footnote 4). 

Thirty-seven States use the earnings in the highest quarter of the 
base period as a basis for computing weekly benefits. Six States use a 
percentage of annual wages and nine, an average weekly wage, as a 
basis for computing the benefit rate. I n 11 States, the weekly benefit 
is augmented by a dependents' allowance for workers with specified 
types and number of dependents; in 2 of these, only for workers in the 
higher wage brackets. 

The maximum amount of benefits which a claimant may receive in 
a benefit year is expressed in terms of dollar amounts, usually equal 
to a specified number of weeks of benefits for total unemployment. 
A partially unemployed worker may thus draw benefits for a greater 
number of weeks. I n 8 States all eligible claimants have the same 
potential weeks of benefits; in the other States, potential duration of 
benefits varies with the claimant's wages or employment in the base 
period, up to a specified number of weeks of benefits for total 
unemployment. 

More detail on all these subjects is given below. 

305 Base Period and Benefit Year 

A worker's benefit rights are determined on the basis of his employ­
ment in covered work over a prior period, called the "base period." 
Benefit rights remain fixed for a period called the "benefit year." The 
waiting period also is measured in or witli resfKict to a benefit year. 

305.01 Types of benefit years.—The "benefit year" is usually a 
l-year period or a 52-week period during whicli a worker may i-eceive 
Iiis annual benefits. Forty-nine States have what is called nn "indi­
vidual l)enefit year" iu that its beginning for any individual claimant 
is related to the date of liis unemployment and the filing of a claim 
(Benefit Table 1). I n three Slates (Idaho, New Hampshire, and 
Washington); in Florida, for certain workei-s in tho cigiir industry, 
and in Puei'Io Rico, for workei-s in the agricultural phase of the sugar 
indu.stry, a. pofontial benefit year begins for all chiimants a(, a <late 
sj>ecified in the law. I f a. claimant fii-st files liis claim toward the end 
of such a "unifonn I>enefit year," his benefit rights for that benefit 
year will expii-e shoi'tly. Ordinarily, liowever, he will be eligible foi-
l>onefits in a new benefit year, at l,iie same oi- a different, rate. 

In 44 of t;ho 41) Stales with individual benefit years, the benefit year 
begins with the week iu wliich a worker first, files a. claim which is 
valid in terms of a wage qualification (Benefi't, Tables 1 and 2). In 
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BENEFITS 

Arkansas and Colorado the benefit year begins with the quarter iiv 
which a claim is first filed; in Connecticnt i t begins with the week in 
which a valid claim is filed and continues for tiiat calendar quarter, 
the next 3 calendar quarters, and the remainder of any incomplete 
calendar week at the end of such period; in these three States the 
effective benefit year may i)e 40 fo 52 weeks. I n Massachusetts the 
benefit year begins on the Sunday pi-eceding the filing of a valid claim, 
and in New York, on the first Monday after the filing of a valid 
original claim. Under 14 State laws a benefit year does not begin 
until the claiinant meets not only the wage or employment require­
ments but also meets one or more additional requirements. (See 
Benefit Table 1, footnote 3.) New York provides that a Ijeiietit year 
can begin only i f the claimant is not subject to any disqualification or 
suspension of benefits; hence, when a claimant is disqualified, no 
benefit year may begin until tJie disqualification runs out, nt. which 
time his eai'ly weeks of employment will have passed ont of the base 
period. 

305.02 Types of base periods.—Base periods also are "individual" 
or "uniform." In the former type, included iu 40 State laws, the date 
establishing the beginning and ending of the base period depends on 
when the worker fii-st ai)plies for benefits or fii-st begins drawing 
benefits, that is, on the beginning of the benefit, year; in the latter 
type, inchided in 3 State laws, tlie liegiuning and ending dates of the 
baso period arc fixed in the law and are the same for all workei-s. A 
4-quai-ter or 52-week jwriod is used in all vStates. The t,hi-ec States 
wiih uniform benefit years have uniform calendar-year base periods. 

I n all States the base period is used for determination of qualifying 
wages or employment, weekly benefit amount, and duration of benefits, 
although in 37 States the weekly lienefit amount is computed from 
wages in only 1 quarter of the period (Benefit Table 4). Tn some 
8tate.s, certain distribution of base-period wages within the quartei'S 
of tlie base period is required (Benefit Table 2). 

305.03 Laq between base period, and benefit year.—In Massachu-
se(.ts, Micliigan, Vermont, and Wisconsin, tiiere is no lag between ihe 
end of the ba.'̂ e i>eriod and the begimiing of the beneiit year; in New 
York and Khode Island there is a lag of only 1 week; and in New 
Jei-sey, of only 2 woeks. In tfie fouc States (Benefit Table 1) in 
which the base i>eriod is Ihe last 4 quartei'S prior lo Ihe benefit year 
and tho benefit ye^ir begins with the woek of a valid claim, tlic lag 
is less than 1 ((iiai'tei'. In 35 State.s in whicli (lie ha.se period is tlie Hj"Sf-
4 of the last 5 conipleted calendar quarters prior to tiie beneiit year, 
Ihero is a lag period of 3 to tJ nionths; in ArkanSiis and Colomdo, 
1 quarter. In California and Illinois tlio lag is 4 to 7 months. 
I n North Carolina, in which the base period is tiie fii-st, 4 of tho last (i 
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BENEFITS 

completed calendar quarters prior to the benefit year, there is a lag 
period of 6 to 0 months. 

I n the three States with uniform base periods and uniform benefit 
years, tlie lag between the end of the base period and the beginning 
of the benefit year is 3 or 6 months. However, tlie lag between the 
end of the base period and an individual's unemployment may be 
almost 12 nionths longer; i.e., almost 15 or 18 months. 

Claimants who exhaust their benefits before the end of a benefit year 
must wait until a new benefit year before they can again draw benefits 
based on a new base period. I n eleven States, no claimant can qualify 
for benefits in a second benefit year unless he has had some employment 
since the beginning of fhe preceding benefit year: In Massachusetts, 
Michigan, Vermont, and Wisconsin, because there is no lag between 
the base period and a benefit determination; in Nebraska, New Jersey, 
New York, Ohio, Rhode Island, Utah, and Wyoming, because the 
lag is too short to permit any individual to meet the employment 
qualification. Twenty-two other States' have special quaiifying rc-
f|uirenients for a second benefit year; these are discussed iu section 
310.04. 

310 Qualifying Wages or Employment 

A l l States require that an individual must have earned a specified 
aniount of wages or must have worked for a certain period of time 
within his base period, or both, to qualify for benefits. The purpose 
of such qualifying requirements is to admit to participation in the 
benefits of the system only such workei-s as are genuinely attached to 
the labor force of covered workers. In Colorado, however, wage 
credits earned in regular part-time employment may not be used in the 
payment of benefits until fhe worker lias become separated from such 
regular part-time employment. 

310.01 Multiple of the weekly benefit or high-quarter wages.— 
Fourteen States express their earnings requirements in terms of a spec-° 
ifietl multiple of the weekly benefit amount; Idaho, New Mexico, and 
Puerto Rico have weighted schedules which require varying multiples 
for vaiying weekly Imnefits. Five of these 17 States have a "step-
down" provision under whicb a claimant who has not- earned the 
HMjuired nmltiple of his weekly benefit can qualify for a lower benefit, 
amounl i f his b:ise-periotl wages are equal to the qualifying amouiif, 
for lhe lower benefit bracket. (See Benefit. Table 2, footnote 2.) 

' Alaliiunu, Arizonu, Califoruiti, C'onneelieut, Delawiire. Districtof Columbin. 
(Jeorgiit. Idaho, Illinois, Intli:nui, Iowa, Kiin.sji.s. Kentucky. JIaryliuul. Miunesotii, 
Mi.ssouri. Norlli Carolinn. Norlh Dakola. renn-sylvjinia. Stuith Carolinn, Souhh 
Dakota, and Tenuo-ssee, 
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A l l States with a wage qualification in terms of a multiple of weekly 
benefits have a weekly benefit formula based on high-quarter wages. 
(See sec. 320.01.) The multiple used in fhe qualifying wage formula 
(21+ to 46 but typicaUy 30) is greater than the denominator ia-the 
fraction used in computing tlie weekly benefit (Benefit Table 10). In 
these States the formula automatically requires wages in at least two 
quarters of the base period except for those claimants who qualify for 
the maximum weekly benefit. 

Nine (Arizona, Arkansas, Georgia, Hawaii, Idaho, Mississippi, 
North Dakota, Pennsylvania, and Puerto Rico) of the States with a 
quaiifying requirement of a multiple of the weekly benefit add a spe­
cific requirement of wages in at lenst two quarters whicli applies esi>e-
cially to workers with large high-quarter wages and maximum weekly 
benefits. Tennessee's requirement of base-period earnings of 1.4 times 
tiie high-quarter wages for claimants at the maximum weekly benefit 
amount and 36 times the weekly benefit amount for all otlier claimants 
means that all claimants in Tennessee must have earnings in at least 
two quarters. 

Alabama, District of Columbia, Maryland, Montana, Oklahonia, 
South Carolina, South Dakota, and Wyoming, require U/^ times high-
qiuirter wages; Alaska requires 1̂ 4 times high-quarter wages; Ken­
tucky requires 1% times high-quarter w-ages and of these States the 
District of Columbia and Maryland have stepdown provisions. Mary­
land, Montana, and Wyoming specify in a benefit schedule fhe amount 
of base-period wages required for each weekly benefit amount, rather 
than compufe the aniount by multiplying the individual's high-quarter 
wages by II/2. (See Benefit Table 2, footnote 5.) Thus, at the maxi­
mum weekly benefit amount, an individual might meet the qualifying 
requirement with earnings in one quarter—except in Mont^ina (which 
requires $100 outside the high quarter) and Wyoming (which requires, 
inaddltion, 26 weeks of employment). 

Eighteen States with a high-quarfer formula have an additional 
requirement of a specified minimum amount_of earnings {$50-$365) 
in the high quarter, out of mininium baai-i)eriod earnings of $150-
$G00 (last column, Benefit Table 2). Such provisions tend to eliminate 
from benefits part-time workers and low-paid workers whose average 
weekly earnings might be Jess than tlie Slate's minimum benefit. 

310.02 Flat qualifying amount.—^Thirteen States have a flat mini­
mum qualifying wage. These States include four of the six States 
with an annual-wage formula for <ief ennining the weekiy benefit (sec. 
320.01), and nine States with a high-quai-ter-wage benefit formula. 
I n addition Puerto Rico has a flat qualifying requirement for sugar 
cane workers with a minimum amount of $150 required during the 
base period. (See Benefit Tabie 2, footnote 10.) Tn al! fiiesc States 
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BENEFITS 

any worker earning the specified amount or move within the baae pe­
riod is entitled to some benefits, but the flat qualifying amount (rang­
ing from $300 to $800) qualifies for only limited amounts of benefits. 
The qualifying amounts for higher weekly benefifs are included in the 
quarterly or annual amounts which entitle a claimant to higher wwikly 
benefits and more weeks of benefits, according to the details of the 
formulas (Benefit Tables 4 and 8). 

Of the nine States with a flat qualifying aniount and a high-quarter 
formula, Connecticut, Illinois, Iowa, and Nebraska require wages in 
more than one quarter fo qualify for any benefits; Connecticut requires 
wages in at least \wo qnartei^; Illinois re<iuires wages of $175 in 
quarters other than the high quarter; Iowa requires wages of $100 
in a quarter othei' than Ihe high quarter; Nebraska, wages of at least 
$200 in each of 2 quarters, with a total of $600 in the base period. In 
Texas all claimants, except those with wages of $1,000 iu one quarter, 
must have wages in two or more quarters. Indiana requires wages 
iu one quarter only for those claimants whosi*. wages are earned iu 
the third or fourth quarter of fhe base period. Massachusetts requires 
wages in more than one quarter fo qualify for maximum weeks of 
benefits, except for the unusual clainianfs wlio earn in one quarter tiie 
base-period wages necessarj' for ihc niaxiinum weekly Ixuielit amount 
und the maximum duration (BcnefitTable 8). California and Maiue 
tlo not require any wages in a quarler other than the high quarler to 
qualify for benefits. . 

310.03 Wet;k.s of employment.—Michigan, Minnesota, Missouri, 
New Jei-sey, New York, Ohio, Rhode island, Vermont, Wisconsin, 
and Wyoming vequire that an individual nnist have worked a s])ec-
ilied number of weeks wiih at least a specilied weekly wage. Michi­
gan counts only weeks with wages of $15.01 or more; Mis.souri and 
New Jer.sey, $15 or more; Oliio, Rhode Island, and Vermonl, $20 or 
more; New York, weeks witli an average of $15 oi- more; Wisconsin, 
$16 or morti; Wyoming, $18 or more and -34 honi-s, and Minnesota, $-26 
or more (and $520 in base period). Hawaii re<inires 14 weeks of em­
ployment in addition lo wages of 30 tinu;s ihe individual's weekly 
bonofit anuiunt. Rhode Island has an aHcrnalc<(irali fying reqiiirenuMit-
of $1,200 in the Jiaso pcrunl. Tliisl.ypcof je([nin!incntis (lilfercnt from 
the re<iuinMiu',n(s iu Oregon aiul.Ulnli. Oregon raiuiii?s al, least $7t)0 
and 20 weeks averaging $20 or nuirc; (Jluh, $700 and I'.) weeks willi 
$20 in each week. Florida requires wage.'; of 2(1 f inu,'s the individual's 
a.vci-age weekly wage in Ihe ijasc periotl, whicli niiisl, he al, least $20. 

310.04 lia<i\ndi.fying rcijuircmenls.—Twenl,y-tw<) Slates place limi­
tations on the use of lag-period wages for tiio jmrposc of qualifying 
for btuiefils in a second heneiit. ycur (sec. ;105,1):!). The purpose of 
these .s[)ecia! provisions is to [injvcnt benefit cut il lenuinf, in 2 successive 
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BENEFITS 
benefit years following a single separation from work; the provisions 
generally require wages more recent than the lag period, either in 
addition to or as part of the usual base-period wages requisite to 
establishing a benefit year. The Illinois law does more than restrict 
the use of lag-period wages; it requires a specified amount of wages 
after an individual has drawn 26 weeks of benefits which may occur in 
1 benefit year or may overlap 2 benefit years. The special qualifying 
provisions are summarized below: 

Qualifying proinni(ma applicable in establishing a benefit year wlien 
bnse-pen'ort wages include irages in ffie period between a piior 

male baae period and beneflt vear, S2 States. 
Alabamn 8 times weekly benefit amount in insured einployuient 

subsequent to beginning of preeeding benefit year. 
Arizona 8 times weekly beneflt amount subsequent to beginnmg of 

preceding benetit year. 
California Wages wi thin preceding benefit year suflleient to meet reg­

ular iiiinimuni qualifying requirement. 
Conne(-ticut $150 subsequent to beginning of preceding benefit year in 

whioh claimant drew benefits, 
UtHaware 10 times weekly benefit amount subsequent to date of lant 

valid claim. 
Distr ict of 10 tiine.s weekly benefit amount subsequent to beginning 

Columbia, of pret-eding benefit year, 
<^(;orgi!i 8 times ueekly amount in in.sur(Kl eiuidoynient Hiibseiiiietit 

to beginning of precefling l)enefit year. 
Idaho 8 times weekly benefit aimjunt after receiving 7."> pen-eiri 

of lienefit entitlement iu benetit year. 
IlUnois I f elaimant has drawn weeks of f u l l benefits without 

intervening work in ; i week.s, 3 times weekly benefit 
amount in covered or noncovered work, 

Indiana $300 in last 2 quarters of base period (aftplicable to any 
benefit year). 

Iowa ?100 in wages in covered work subsequent to beginning of 
preceding benefit year in which claimant drew heneiit.-^. 

Kansas ^ S times weekly benefit amount in covered w»rk subswpieut 
to date of la.st valid claim. 

Kentuc;ky 8 times weekly benefit amount in last 2 quarters of base 
Jieriod (applicable to «iiy beuefit year). 

i l a ry la iu l 10 limes weekly benefit ainount in covered work in Mary­
land subsequent to beginning of pretrtKliug benefit year. 

Miimesota 4 times weekly benefit anuiunt iu last 2 quartern nf fmse 
period, and 5 credit weets in such quarters i f wagtw prior 
to date of last valid elaim are included. 

Mlss(Uiri Tl times weekly benetit iiuimuit iu c()\ere<t work, (ir 10 limes 
wtH'kly beuefit amounl iu noncovered work, subsequent, tii 
date of last valid claim. 

Nortb Carolina 10 times woekly beneiit in coveriid work subsequent lo be-
ginning of preceding benefit year iu vvbJch claimant ex-
hau.sted benefits. 

North Dakota 10 times weekiy benefit in covered work subsequent to date 
of last valid claim, 
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State 

Pennsylvania 

Qualifying provisiona apnlicahle in ntaliUshing a benefit year wtien 
base-period wages include wages in tlie period between ti prior 
base period and benefit year, 22 States. 

_ For initial clairas filed within 95 days after end of a beneflt 
year, 10 times the weekly benefit araount in covered or 
noncovered work subsequent to beginning of preceding 
benefit year. 

South Carolina 8 times weekly beneflt amount for single eovered employer 
in South Carolina subsequent to beginning of preceding 
benefit year in which claimant exhausted benefits. 

_ 4 times weekly beneflt amount subsequent to beginning of 
preceding benefit year, 

~ 5 times weekly benefit ainount in covered work since begin­
ning of preceding benefit year. 

South Dakota 

Tennessee 

315 Waiting Period 

A l l States, except Delaware, Maryland, and Nevada, require a wait­
ing period of 1 week of total unemployment before benefits are pay­
able. The waiting period is a noncompensable period of unemploy­
ment in which the worker must have been otherwise eligible for 
benefits {Benefit Table 3). 

I n 43 States the waiting-period requirement in terms of weeks of 
partial unemployment is the same as in weeks of total unemployment. 
I n three States, 2 weeks of partial unemployment are counted as 1 
week of total unemployment, except that in Alabama and Neŵ  Hamp­
shire, a week of partial unemployment meets the waiting-period re­
quirement i f i t is followed by a week of total unempioyment. I n New 
York the four "effective days" which constitute the waiting period may 
be accumulated in 1, 2, 3, or 4 weeks. I n these 47 States a waiting 
period served in weeks of total or of paitial unemployment qualifies 
alike for benefits for total or partial unemployment. I n West Vir­
ginia no waiting period is required for benefits for partial unemploy­
ment, and the waiting period for benefits for total imemployment is 
in terms of weeks of total unemployment. Montana, which pays no 
benefits for weeks of partial unemployment as such, also has its wait­
ing period requirement, in terms of weeks of total unemployment. 

In seven States the waiting i>eri<xi lieconies compensable after speci­
fied conditions occur: in Hawaii when Iienefits are payable for each of 
12 consecutive weeks; in Iowa for each of five consecutive weeks; in 
Maine when benefits l>econie payable for (lie f<mrih eon.secutive weeic; 
in New Jei-sey when Iwnefits are payable for the third consecutive 
week; in Michigan, i f a claimant commences other suitable full-time 
employnient within 13 weeks after being laid off indeliiiitely or for a 
definite period'of more than 4 weeks; in Ix>uisiana, i f a claimant has 
been unemployed for 6 weeks or longer; and in Te.xas, i f claimant lias 
received benefits equaling 4 times his weekly l>enefit amount. The 
waiting-period i-equirement may besuspeiuled in New 'i'^ork, Peiinsyl-
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vania, and Ehode Island when unemployment results directly from a 
disaster and the Governor declares tlie existence of a state of 
emergency. 

In all States the waiting period is served in or with respect to a bene­
fit year. Twenty-four States provide that there shall i>e no interrup­
tion of benefits for consecutive weeks of unemployment continuing 
into a new benefit year (Benefit Table 3); in these States the waiting-
period requirement has to be met if, later in the new benefit year, the 
claimant is again unemployed. Ten States provide that the waiting 
period may be served in the last week of the old benefit year. Two of 
these are States with a uniform benefit year where without such a pro­
vision a worker whose unemployment began in the week prior to the 
beginning of the benefit year would have no credit for such a week. In 
all these States a worker who has exhausted benefit riglits for tJie 
benefit year and who remained unemployed or again became unem­
ployed before the beginning of the new benefit year could serve a wait­
ing period in the last week of the old Iwnefit year. 

320 Weekly Beneflt Amount 

All States except New York measure unemployment in terms of 
weeks. Thirty-nine States determine eligibility for unemployment 
benefits on the basis of the calendar w-eek (Sunday through the fol­
lowing Saturday); 12 States - pay benefits on the basis of a "flexible 
week," which is a period of 7 consecutive days beginning with the first 
day for which the claimant becomes eligible for the payment of un­
employment Iienefits. In many States the claims week is adju.sted to 
coincide with the employer's payroll week when a worker files a bene­
fit claim for partial unemployment. The claims week in New York 
runs from Monday through the following Sunday. 

A week of total unemployment is commonly defined as one in. which 
the individual performs no services and with respect to wliich no 
remuneration is payable to liim. However, in .six States a worker is 
considered totally unemployed in a week even thotigh he earns certain 
small amounts of wages. In New Hampshire $3 from any source is 
disregarded; in New .Fersey, the greater of $5 or one-fifth of the 
Ijenefit amount; in Khode Island, $5 from any source: in Vermont, 
$10 from any source; in Tesas the greater of $5 or one-fourth of the 
benefit amouiit; and in Montana, $15 or not more than a day's work 
of 8 hours, whichever is greater. 

In New York, unemployment is measured in days and benefits are 
paid foreach accumulation of elfective days within n week. An "ef-

- Dela iva re, Kentucky, Louisiana. Minne-'^tfl. New Jer.sey. North Carolina, 
Pennsylvania, South Carolina, South Dakota. Texan. Virginia, and Washington. 
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fective day" is defined as the fourth and each subsequent day of total 
unemployment in a week beginning on Monday in which the claimant 
eams not more than $55. A full week of total unemployment results 
in the accumulation of 4 efl'ective days; a week with 4 to 6 days of 
unemployment, in an accumulation of 1 to 3 days. Tn this discussion, 
amounts for New York are converted to weeks. 

320.01 Formulas for computing weekly benefits.—Under ull State 
laws the weekly benefit amount, i.e., the amount payable for a week of 
total unemployment, varies with the worker's past wages within cer­
fain minimum and maximum limits. The period of past wages used 
and the formulas for computing benefits from these past wages vary 
greatly among the States. In most of the States the formula is de­
signed to compensate for a fraction of the full-time weekly wage, i.e., 
for a fraction of wage loss, witliin the limits of minimum and maxi 
mum benefit amounts. Eleven States provide additional allowances 
for certain types of dependents (Benefit Tables 6 and 7). 

Most of the States (37) use a fonnula wliich bases benefits on wages 
in that quarter of the base period in which wages were highest (Bene­
fit Table 4), This calendar quarter has been selected as the iieriod 
which most nearly reflects fuU-time work. A worker's weekly benefit 
rate, intended to represent a certain proportion of average weekly 
wages in the higher quarter, is computed directly from these wages. 
In nine States the fraction of high-quarter wages is ŷ Q. Between the 
minimum and maximum benefit amounts, this fraction gives workei's 
with 13 full weeks of employment in the high quarter 50 percent of 
their full-time wages. Since it has been found that, for many workers, 
even the quarter of highest earnings inoludes some unemployment, 17 
States have compensated for this by using a fraction greater than 
as follows: 

Fraciion 
Number 
of Stales 

14 
1 

Practioa 
Number 
of States 

1 

1 

An additional two States compute the weekly benefit iui a |>ercenlage 
of the average weekly wage in the high quarter, i.e., Vi^ of high-quarter 
wages. In Colorado the weekly benefit is 60 x̂srcent {apj>roxiniately 
V22) of the average weekly wage, and in South Carolina 50 percent 
{y-2f>)- 1^ cx)mputa1ion in Colorado does not r-esuit, in a weekly 
benefit amount wliich is iA) percent of tlie individual's usual full-time 
weekly wage, i i is recompuled to yield this aniount. Pennsylvania 
jiays at (lie rale of 50 ]>erccnt of tlic full-time weekly wage if tlie 
anumnl si> derived is greater than the Iwnelit conqmled -as 1̂.5 of higli-
quarler wuges. 
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Nine other States use a weighted scliedule, w-hicli gives a greater 
proportion of the high-quarter wages to lower paid workers than to 
those earniuff more. In these States the minimum fraction varies 
from 1.̂3 to ; the maximum, from Vis to 1̂ 4. 

Six States compute the weekly benefit as a percentage of annual 
wag^. Five of the six use a weighted schedule which gives as 
weekly benefits a larger proportion of annual wages to tiie lower-paid 
workers. (See Benefit Table 4.) In addition, Puerto Rico has a 
separate benefit schedule for agricultural workers in the sugar cane 
industry with payments ranging from $6 (for annual earnings of at 
least $150) to $15 (for annual earnings of $1,300 and over). 

Nine States compute the weekly benefit as a percentage of the 
claimant's average weekly wages in the base period or in a part of the 
base period. Benefits at all levels are computed as 50 percent of the 
average weekly wage in Florida, Minnesota, Ohio and Vennont and 
at 55 percent in Rhode Island; a weighted schedule is used in the other 
four States. 

Florida computes the average weekly wage by dividing the individ­
ual's total base-period wages by the luimher of weeks in which the 
individual was paid wages for insured work. Rhode Island com­
putes the average weekly wage by dividing total base-period wa^s 
by the number of weeks in which the claimant eamed wages of at least 
$20, and Minnesota, by the number of weeks in which the claimant 
earned wages of at least $26. New Jersey computes the average 
weekly wage by dividing the claimant's base-period wages with his 
most recent employer by the total number of weeks of employment 
with that employer if he had at least 17 such weeks during the base 
period; otherwise, weekly benefits are based on weeks of employment 
and earnings with all base-period employers. New York computes 
the average weekly wage by dividing total base-period wages paid 
by all employers by the number of weeks of employment furnished 
by all employers. "Weeks iu which the claimant earned less than 
$15 are excluded from the computation unless fewer than 20 weeks 
of employment remain after such exclusion. Ohio computes the 
average weekly wage by dividing an individual's total earnings in 
all weeks in which he eanied at least $20 by the number of such 
weeks. Vermont computes the weekly benefit amount on the basis 
of the individual's average weekly wage in the 20 weeks of his base 
period in which his wages were highest. 

Michigan and Wisconsin compute weekly benefits on average weekly 
wages from each employer separately in invei-se chronological order. 
In "Wisconsin the average weekly wage is determined by dividing the 
individual's weeks of employment with each employer within the 
base period into the gross wages paid for suoh employment. A sub-
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stitute procedure is permitted where the resulting quotient from this 
computation is inequitable. 

In Michigan an individual's average weekly wage is the average of 
his wages in the calendar weeks of his base period in which he eamed 
wages in excess of $15, but not less than 14 weeks or more than the 
most recent 35 (34 if all with one employer) weeks. The Michigan 
formula does not provide a basic benefit for a specified amount of 
eamings. Instead, the schedule is arranged to show the amount which 
a claimant in each "family class" must eam to qualify for each weekly 
benefit rate. The maximum weekly benefit and the eamings required 
for the maximum benefit vary according to the "family class." 

Al l States round weekly benefits for total unemployment (Benefit 
Table 4). In 50 States benefits are paid in even dollar amounts, in 
Nebraska and New Mexico in $2 amounts. 

Alaska, Ohio, and Wyoming have special provisions affecting the 
weekly benefit amount payable to interstate claimants. In Alaska the 
maximum for all claimants filing from outside the State is $20. In 
Ohio the weekly benefit paid on an interstate claim is the average 
weekly benefit being paid at the banning of the individual's benefit 
year in the State in which the claim is filed or the actual amount to 
which he would be entitled under the Ohio benefit formula, whichever 
is less. In Wyoming the weekly interstate benefit is 75 percent of the 
weekly benefit amount computed under the Wyoming formula or the 
maximum weekly benefit amount in the State in which the claim is 
filed, whichever is less. In all three States the maximum potential 
benefits of interstate claimants are reduced by the amount they would 
have received i f tlie weekly claim had been filed within the State. 

320.02 Mirdmnim weekly benefit.—^The minimum weekly benefits in 
State laws vary from $3 to $25. In 9 of the 11 States which pay 
dependents' allowances, claimants with the minimum basic benefit 
and the maximum dependents' allowances have benefits ran^ng from 
$11 to $24. 

320.03 Maximuan weekly benefit.—^The maximum weekly benefit 
without dependents' allowances varies from $20 to $66, most frequently 
$50. The maximum including dependents' allowances varira from $43 
to $80, with no limit specified for Massachusetts except in terms of 
average weekly wage; a Massachusetts claimant with the maximum 
weekly benefit, an average weekly wage of $119 and 12 or more depend­
ent children, would receive $119 a week. 

320.04 ^̂ FlexihW^ meiscimum ioeekly benefits.—Seventeen States 
provide for annual orsemiannual computation ofthe maximum weekly 
benefit amounts based on wages within the State. The maximum in 
these States is usually defined as 50 percent of the average weekly wage 
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in covered employment witliin the State during a recent l-year period 
and the computed amount usually becomes effective in -Tuly. Under 
these provisions, the maxinium weekly benefit amount automatically 
increases to reflect the upward movement of wages—except in Missis­
sippi, where fhe maximum benefit is set at not more than $30. Tn 
Idaho, the niaximum weekly benefit may not be less than $40. The 
significant variations in the "flexible'' niaximum benefit jirovisions are 
shown in the summary table following Henefif Table 4. 

325 Benefits for Partial Unemployment 

A l l States excopt Montana provide for the payment of benefits when 
underemployment reaches a certain stage. In Montana, some workei-s 
who would be considered partially unemployed under most State laws 
are paid benefits for total unemployment, i.e., workers with $15 or less 
of earnings per week, or 1 day's work not exceeding 8 hours, whichever 
is greater. 

I n 32 States a worker is partially unemployed in a week of less tliaji 
full-timo work i f he earns less than (in Puerto Rico, not in excess of) 
his weekly beneiit aniount from his regular employer or from odd-job 
earnings. I n 19 States a claimant is partially unemployed in a week 
of less than full-time work when he earns less than his weekly benefit 
plus an allowance of $2 to $27.50, either from odd-job earnings or from 
any source, as indicaled in Benefit Table 5. Only in three States is 
there any limit on a "week of less than full-time work": in Kentucky, 
it is a week when less than 24 hours of suitable work are available to 
the claimant; in North Carolina, a week of lê ss than 3 custoniarily 
scheduled fuil-time days; in Puerto Rico, any week in which the num­
ber of hours worked does not exceed 20 and in which the individual's 
wages and re.muneration fi-om self-employment amount lo less than 
twice his weekly benefit amount. 

The amount of benefils for a week of partial unenqiloyment is 
usually the weeJily benefit amount less the wages earned in the week 
with an allowance of $2 to $27.50 (Benefit Table 5). In Indiana 
only earnings from other than bastvj)eriod employei-s are included in 
tiui specified allowance. In Puei-lo Kico the allowance is Ihe ful l 
weekly l>enefit amounl. In Idaho, North Carolina, and North Bakota, 
the allowance is one-half Ihe weekly benefit amount; in the District 
of Columbia i t is two-fifths; in Oregon it. is one-third; in South 
Carolina it is one-fourlh; in Ohio it is one-fifth; in Kentucky i( is 
one-fifth of the wages earned in the week; in South Dakota it is 
4)ne-half of llie wages earned in the week np lo one-half the individ­
ual's weekly benefil amount; in Alaska i t is the greater of $U» or one-
half (he weekly bene/i( ainomd ; in New ./efs<!y i(. is the greater of $5 
or one-lifth tlie weekly benefit amount; in Penn.sylvania, it is the 
greater of $6 or 30 percent of Ihe weekly benefit amount; in Texas it 
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is the greater of $5 or one-fourth of the weekly benefit amount; and 
in Utah i t is the lesser of $12 or one-half of the weekly benefit amount. 
I n Vermont the allowance is $10 plus $2 for each dependent child up 
to $5 or a maximum of $20. 

Most State laws provide that the benefit for a week of partial un­
employment, i f not an even-dollar amount, shall be rounded to the 
nearest or the next higher dollar. I n a State with a $3 allowance and 
rounding to the next higher dollar, a claimant with a $20 weekly 
benefit amount and earnings of $10.95 would receive a partial benefit 
of $13. 

Michigan, Nebraska, and Wisconsin have a different formula for 
partial benefits. Any claimant whose eamings in a week are less than 
half his weekly benefit amount gets the f u l l weekly benefit; one whose 
earnings are less than his benefit amount but at least half of i t gets 
one-half the benefit amount. 

I n New York, benefits for less than a f u l l week of unemployment 
are paid at the rate of one-fourth of the weekly benefit for eacli 
"efTective day." Since an effective day is a day of unemployment in 
excess of 3 days of unemployment in a calendar week—or not more 
than 3 days of employment—and earnings of not more than $55, a 
partially unemployed claimant may have 1 to 3 effective days in a 
week and may get one-fourth to three-fourths of his weekly benefit. 

The relationship of partial benefits and dependents' allowance is 
discussed in section 330.03. 

Illinois, Indiana, Minnesota, and Washington have special provi­
sions concerning benefits for claimants who are unable to work or 
unavailable for work for part of a week. I n Indiana one-third of 
tJie weekly benefit amount is deducted for each day the claimant is 
unavailable for work; in Illinois and Minnesota one-fifth, and in 
Washington one-seventh, of the weekly benefit; however, in the latter 
State no benefits are paid i f a claimant is unavailable for 3 or more 
days in a week. Kentucky deducts from the weekly benefit wages 
that a claimant could have earned in days wlien he was imable lo 
work or was unavailable for work. 

Rhode Island makes sjx!cial provision for totally unemployed claim-
anls who have days of unemployment between the end of the waiting 
period and the beginning of the fii-st conqiensable (calendar) week; 
and also for those who return to work prior to the end of a compensable 
week, jH'ovided they have been in receipt of benefits for at least 2 suc­
cessive weeks of total imemployment, for esich day of unemployment 
in such week in which work is ordinarily performed in the claimant's 
occupation, he is paid one-fifth of his weekly benefit, up to four-fifths 
of his weekly rate. 

B-16 
R«v. Auguit 1966 



4 
4 
4 
4 
4 

BENEFITS 

330 Dependents' Allowances 

The 11 State laws which provide dependents' allowances vary in 
the definition of compensable dependent and in the allowance granted. 
I n general, a dependent must be "wholly or mainly supported by the 
claimant" or "living with or receiving regular support from him." 
I n Alaska, allowances are paid only for dependents residing in 
Alaska; and in Massachusetts only for those domiciled within the 
United States or its Territories or possessions. I n Michigan, an indi­
vidual counted as a dependent for any claimant for a benefit year is 
not entitled to any allowance for dependents i f he becomes a claimant, 
on. his own account, until the expiration of the benefit year. 

330.01 Definition of dependent.—In all States with dependents' 
allowances, except Indiana, "dependents" include children under a 
specified age (16 to 18) as indicated in Benefit Table 0. In five 
States, children are the only dependents recognized. The intent is to 
include all children whom the claimant is morally obligated to sup­
port. Hence stepchildren and adopted children are includetl in most 
States. Grandchildren are also included in Nevada. Married chil­
dren are excluded in Alaska and gainfully employed children in 
Nevada. In Alaska, Conneoticut, the District of Columbia, Illinois, 
Massachusetts, Michigan, Nevada, and Rhode Island, allowances may 
be paid in behalf of older children who are unable to work because of 
physical or mental disability. 

Six States pay allowances on behalf of other dependents also. 
Included within the definition of dependents are wives who are not 
gainfully employed and who are wholly or mainly supi>orted by a 
claimant (Nevada); and a legally married wife or husband who is 
living with and wholly or chiefly sup{K>rted by a claimant (Ohio); 
s[X)uses receiving more than half of their suppoi-t from a clain^ant 
(Ill inois), but only i f they are not currently eligible for benefits due 
to insufficient base-i>eriod wages (Indiana), or i f they eanied less than 
$21 in the week prior to the beginning of the benefit year (Michigan); 
spouses unable to work because of disability (District of Columbia) ; 
husbands unable to work (Nevada); and dependent parents, brothers, 
and sisters who are unable to work because of age or disability (Dis­
trict of Columbia, Michigan, and Nevada). I n Michigan, allowances 
are paid i f these dependents were unemployed and were receiving mora 
than half of their support from the claimant for 90 consecutive days 
immediately prior to the l)eginning of the benefit year. 

330.02 Amount of weekly dependenti'' allowances.—The amount 
allowed per dependent is ordinarily a fixed sum, varying from $1 in 
the District of Columbia to $6 in Massachusetts (Benefit Table 7). 
I n Illinois benefits of $1 to $9 per dependent are paid only to claimants 
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with high-quarter wages above $1,043.25, and in Indiana benefits of 
$1 to $3 are paid only for a nonworking spouse and only to claimants 
with high-quarter wages above $1,000.00. 

I n Michigan, benefits are paid to claimants according to a schedule 
by the average weekly wages and six family classes. Class A is a 
claimant with no dependents; class B, a claimant with one dependent 
other than a child; and classes C through F are claimants with one to 
four dependents, at least one of whom is a dependent cliild, or from 
two to five dependents other than children. The allowance for each 
dependent is $1 to $7, according to the earnings and "family class" 
of the claimant. 

In Ohio an aUowance of $3 is paid for a dependent child i f there 
is a working spouse (limit $6); an allowance of $5 is paid for a de­
pendent spouse, or a dependent child i f there is no spouse, plus $3 for 
each of two other dependent children. 

Al l States have a limit on the total amount of dependents' allow­
ances payable in any week—in terms of dollar amount, number of 
dependents, percentage of basic benefits or of high-quarter wages or 
of average weekly wage. Only in Massacliusetts can any claimant 
receive allowances for more than five dependents. In Indiana, the 
limit is one dependent; in the District of Columbia and Ohio, three de-
jiendents; in Maryland, Nevada, and Rhode Island, four dependents; 
and in Alaska, Connecticut, Illinois, and Michigan, five dependents. 
In several States the limitations on maximum allowances in tenns of 
a percentage of high-quarter wages or of basic weekly benefit amount 
result in reducing, for many claimants, the nominal allowance per 
dependent or the maximum number of dependents on whose behalf 
allowances may be paid. 

In Nevada the claimant who barely qualifies for the minimimi weekly 
benefit is not eligible for any allowance for dependents. Only in the 
District of Columbia, Maryland, Ohio, and Rhode Island can a claim­
ant with the minimum weekly benefit draw the maximum amount of 
dependents' allowances provided in the law. Tn Nevada no claimant 
with high-quarter wages of less than $1,000.01 can get ful! $20 allow­
ance for four dependents. The District of Columbia and Maryland 
have a different type of limit in that the maximum weekly benefit is 
the same with or without dependents; thus no claimant drawing the 
maximum weekly l)enefit can rex;eive any dependents' allowances re­
gardless of the number of his dependents. 

Illinois has a limit depending on high-quarter wages as well as num­
ber of dependents. The maximum weekly benefit for a claimant with 
high-quarter wages of Jess than $1,043.20 is $42 regardless of the num­
ber of his dependents; for a claimant with four dependents and high-
quarter wages of $1,794.20 or more, it is $70. Indiana, which pays 
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benefits only for a dependent spouse, relates the amount of the allow­
ance ($i-$3) to the claimant's high-quarter wages. Thus no claimant 
with high-quarter wages of less than $1,000.01 may receive an aug­
mented benefit for a nonworking spouse. Michigan's limit depends 
on average vv'eekly wages as well as number of dependents. The max­
imum weekly benefit for a claimant with average weekly wages of 
$76.37 or more and no dependents is $43; for a claimant with maximum 
dependents, i t is $72 only i f his average weekly wage is $129.10 or 
more. 

I n Massachusetts there is no l imit on the weekly allowance except 
in terms of the number of dependent children and tlie average weekly 
wage as defined in the law. The claimant who qnalifies for the maxi­
mum basic benefit, with the minimum amount of high-quarter wages 
that qualifies for the maximum w ^ k l y benefit, could have an allowance 
for 12 dependents. 

In four of the five States which l imit dependents to children, and in 
the District of Columbia, Indiana, Michigan, and Ohio, the nuinber 
of dependents is fixed for the benefit year when the monetary deter­
mination on the claim is made. I n Nevada no dependents' allowances 
are payable i f both parents are receiving benefits; in 9 States, only 
one parent may draw allowances i f botli are receiving benefits 
simultaneously. 

330.03 Dependents' allou:ances for partially vncmployed workers.— 
(Claimants who are eligible for partial l)enefits may draw depend­
ents' allowances in addiiion to their basic benefits in all the States 
which provide these allowances. In all Slates except Illinois, Indiana, 
Mai-yland, Michigan, Nevada, and Ohio, the existence of a week of 
partial unemployment is measured by the basic rather than the aug­
mented weekly benefit, and in all States except Illinois, Indiana, aud 
Michigan, the f u l l allowance is paid for a week of partial unemploy­
ment. In Illinois and Indiana the benefit for a week of partial un­
employment, including dependents' allowances, is deterniined by the 
amount of the partially unemployed individual's earnings. I n Michi­
gan tho benefit for a week of partial unemployment, which is ahva.ys 
one-hiilf of the weekly benefit, includes only one-half of the depend­
ents' allowances. I n other States the allowance for dependents may 
be greater than the basic benefit for partial uneinployment. For ex­
ample, a Coimecticut claimant with a $40 weekly heneiit and four com­
pensable dependents would receive a $14 basic benefit and a $20 
dependents' allowance in a week in which he earned $28.50. He would, 
however, be ineligible for any benefits in a week in which he earned 
more than $43. 

330.04 Relation of dependents'' allomances and. duration.—In all 
these Stales, except Ihe District of Columbia, Illinois, and Indiana, 
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the dependents' allowances increase the maximum amounts payable 
in a benefit year for all claimants because dependents' allowances are 
added to the basic weekly benefit so long ŝ it is payable. In the 
District of Columbia and Maryland the maximum potential benefits 
for the claimant at the maximum weekly benefit amount are the same 
for claimants with or without dependents because the maximum 
weekly benefit is the same with or without dependents. However, 
olaimants receiving less than the maximum weekly benefit amount and 
dependents' allowances in fhe District of Columbia may draw depend­
ents' allowances so long as basic benefits are payable. In Illinois and 
Indiana maximum potential benefits, as well as weekly amounts, may 
be increased for some claimants with dependents but the additional 
amounts payable are included in the duration formula. 

The provisions conceming dependents' allowances and partial bene­
fits also affect maximum potential benefits in a benefit year. In 
Illinois, Indiana, and Michigan, where dependents' allowances are 
considered as part of the weekly benefit amount, maximum potential 
benefits in a benefit year are the same for claimants partially unem­
ployed and those totally unemployed. In Maryland and Nevada, 
the number of payments for dependents is limited to 26. I n the 
other States where full allowances for dependents are paid for all 
weeks of partial benefits, the maximum potential benefits and allow­
ances in a benefit year may be greater than the maximum augmented 
benefits for the maximum number of weeks of total unemployment 
provided in the law. 

335 Duration of Benefits 

Eight State laws allow potential benefits equal to the same multi­
ple of the weekly benefit ainount (12 to 26 weeks) to all claimants 
who meet the qualifying-wage requirement. Three of these States 
have an annual-wage formula with comparatively high requirements 
of base-period wages at all but the lower benefit levels. New York 
aud Vermont have average-weekly-wage formulas. New York re­
quires employment in at lea.st 20 w-eeks and a minimum of $300 in 
such 20weeks for claimants with the minimum weekly benefit amount 
($10) and $2,180 for claimants at the maximum ($55). Vermont re­
quires employment in at least 20 weeks and a minimum of $400 for 
claimants with the minimum weekly benefit amount ($10) and $1,860 
for claimants at the maximum ($47). , The other three States have a 
high-quarter formula for determining the weekly benefit amount; 
they all directly or indirectly require employment in more than one 
quarter for all—or most—claimants to qualify. 

335.01 Fonmdas for variable duration.—^The other 44 State laŵ s 
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provide a maximum potential duration of benefits in a benefit year 
equal to a multiple of the weekly benefit (20 to 39 weeks of benefits for 
total unemployment), but have another limitation on annual benefits. 
I n 29 of these States a claimant's benefits are limited to a fraction or 
percent of base-period wages, i f i t produces a lesser amouut than the 
specified multiple of the claimant's w-eekly benefit amouut, as follows: 

Number of 
Duralion fraction or percent Slates 

% 1 
Yi 3 
H 1 
40 percent 1 
36 percent 1 

18 
Yio 1 
27' percent 1 
% 2 

I n five other States the fraction applied in a schedule is a weighted 
one. In Montana and North Dakota there are three levels of duration 
(Benefit Table 8, footnote 11). I n Utah, a schedule of earnings in 
terms of specified ratios of base-period wages to high-quarter wages 
yields s))ecifietl weeks of benefits—progressing, in 2-week intervals, 
from a mininmm duralion of 10 weeks of benefits (for a ratio of less 
than 1.6 times high-quarter wages) to 22 weeks (for a ratio of 2.6 but 
less than 2.8) and, thereafter, to 25 and 30 weeks of benefits and, finally, 
to a maximum of 36 weeks of benefits for base-period wages equal to at 
least 3.3 times high-quarter wages. 

I n sevenStates with an average-weekly-wage formula, maximum po-
tenfial henefits depend on a fraction of weeks worked (Benefit Table 
8). In Micliigan and Wisconsin, duration—like the weekly benefit 
aniount—is figured separately for each employer in inverse chrono­
logical order. 

I n all States except Montana, which makes no payments for less 
than the weekly benefit aniount, the maximum potential benefils may 
be used in weeks of tolal or of partial benefits. I f a claimant has 
.some or all weeks of partial benefits, the number of weeks of benefits 
may be greater than the number shown in Benefit Table 8. I n fonr 
Stales with dependents' allowances, the maximum potential benefifs in 
a benefit year may be greater lhan theamount shown in Benefit Table 8 
(seeBenefitTabIe7, footnote 1). 

335.02 Minimum weeks of benefits.—In Delaware, Illinois, and 
ICentiicky, wiih variable duralion and a high-quarler benefil, formula, 
a minimum number of weeks duiution (10 to 15) is specified in the law. 
In other States the minimum potential annual benefits result from the 
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minimum qualifying wages and the duration fraction or from a sched­
ule. For any claimant this minimum amount may be translated into 
weeks of total unemployment by dividing the potential annual benefit 
by the weekly benefit. I f the weekly benefit amount for a claimant 
who barely qualifies for benefits is higher than the statutory minimum 
weekly benefit (because the qualifying wages are concentrated largely 
or wholly in the high qnarter), the weeks of duration are correspond­
ingly reduced. 

335.03 Maximum- weeks of benefits.—Maximum weeks of benefits 
vary from 12 to 39 weeks, most frequently 26 weeks in 39 States. In 
three States the maximura is less than 26 weeks and in ten States more 
than 26 weeks. Benefit Table 9, giving the number of States by maxi­
mum weeks of benefits and maximum weekly amounts, shows the gen­
era] tendency of the State fornndas to be liberal in both respects if 
liberal in one. 

Xn Massachusetts and Michigan, duration may be extended for those 
claimants wJioare taking training to increase tlieir employment oppor­
tunities. In Massachusetts, any claimant certified as attending an 
industrial retraining coui-se in a vocational school of the State or its 
political subdivisions is entitled to as much additional as au amount 
equal to 18 times his weekly benefit, provided he is otherwise capable 
of and available for work. In Michigan, the claimant attending, at 
the commission's direction, a vocational retraining program provided 
or designated by the Commission is entitled to additional benefits of 
as much as IS times his weekly benefit amount. 

335.04 Other limits on duration.—In most States with variable 
duration, claimants at all benefit levels are subject to the same mini­
mum and maximum weeks of duration. In two States, however, the 
maximum weeks of benefits are not attainable by all claimants at all 
Ijenefit levels. In Alaska and Washington, witji annual-wage formu­
las and variable duration, both weekly benefit and weeks of benefits 
increase with increments of annual wages; claimants at or near the 
bottom of tbe benefit schedule are not eligible for maximum weeks of 
benefits. 

Three other States include a limitation on wage credits in comput­
ing duration. In Colorado only wages up (o 26 times tlie current max­
imum weekly benefit aniount per quarter count; in Indiana, wages 
up to $1,150. In Missouri, wage credits are limited lo 26 times the 
weekly benefit amount. This type of pi-ovision tends'to reduce weeks 
of benefits for claimants at the higher l>eiiefit levels. 

• i 

» 
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335.05 Maximum potential benefifs in a benefit year.—In the 52 
States, maximum potential basic benefits in a benefit year vary from 
$240 in Puerto Rico to $1,938 in Wisconsin. I n the 11 States with 
dependents' allowances, maximum potential benefits for the claimant 
with maximum dependents' allowances vary from $1,118 to $2,240. 
The distribution of both amounts is shown in the summary table fol­
lowing BT-8. 

The qualifying wages required for these various amounts vary even 
more widely than the benefits, as sliown in Benefit Table 8. Mininium 
qualifying wages for maximum potential benefits vary from $600 in 
Puerto Eico to $5,000 in Alaska. The variations are related more to 
the type of formida than to the amount of benefits. In 46 States, 
maximum potential benefits require base-period wages of $2,000 or 
inore—in 35 of these, $3̂ 000 or more. 

335.06 Extended diiration.—In eiglit States, weeks of potential 
duration are extended for claimants who exhaust their regular bene­
fits during periods of high unemployinent. In Puerto Rico, the pay­
ment of extended benefits depends on the level of nnemployiuent in 
certain industries, occupations or establishments. In tlie other seven 
States they are paid when unemployment within the Slate reaches 
specified levels. 

I n four States with variable duration and a maximum of 26 weeks 
(California, Connecticut, Idaho, and Illinois), potential l)eiiefils are 
extended by 50 percent up to a maximum of 13 weeks. In Pennsyl­
vania, with variable duration and a maximum of 30 weeks, jiotential 
benefits are also extended by 50 percent, but total weeks of benefits 
may not exceed 39. North Carolina with uniform duralion of 26 weeks 
extends potential duration by 8 weeks for all claimants, and Vermont 
also with uniform duration of 26 weeks extends poteiil ial duration by 
13 weeks for all claimants. Puerto Kico, with uniform duration of 12 
weeks, extends potential duration by 40 weeks for all claimants within 
the categories affected. I n California these benefits may be paid to 
claimants during periods of retraining. 

I n California, effective January 1, 1067, an additional employment 
qualificjition will Ix'. required for the receipt of extended duration. 

Hawaii has a separate law known as the Addilional Uneniployment 
(.'om|>eiisation Benefifs Law which provides 13 additional weeks of 
benefits when a natural or manmade disaster causes damage to either 
the State as a whole or any of its counties and creates an unemploy­
ment problem involving a substantial nuinber of persons and i'amilie.s; 
or when unemployment in any county or counties iu the State is 6 
percent or more of the civilian labor force. The extentled-duratiou 
provisions are summarized lielow: 
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Conditions making extension operative and inoperative 

StaU Benefits start Benefits end 

California. 

Connecticut 

Idaho. 

Il l i i iois. 

North Ciiroliim. 

Pennsylvania. _. 

Vermont. 

When insured unemployment 
rate for most recent 3 
months is 6 percent or 
more. 

When insured unemployment 
rate is 6 percent or more in 
each of 8 of the most re­
cent 10 weeks. 

When insured unemployment 
rate for the week ending 
nearest the 15th of the 
prior month exceeds 6 per­
cent and exhaustion ratio 
to end of prior month, 
since the start of the cur­
rent benefit year is more 
than 10 percent above the 
average of the same period 
for the preceding 7 years. 

15th day after in&ured unem­
ployment rate is at or 
above 5 percent for 2 con­
secutive months. 

When insured unemployment 
rate averages 9 porcent or 
more for any 3 weeks in a 
consecutive 4-calendiir-
week perioil. 

When number of exhaustees 
in 13 immediately preced­
ing weeks exceeds 1% per­
cent. 

When insured unemployment 
rate exceeds 7 percent for 4 
consecutive weeks. 

When insured unemployment 
rate for most recent 3 
months falls below 6 per­
cent. 

When insured unemployment 
rate is less than 6 percent 
in each of 8 of the most 
recent 10 weeks. 

When one of the conditions 
for starting benefits is not 
fulfi l led. 

15th day after insured uiieni-
ploynienL rate is below 5 
piirccnt for 2 couHOCutivc; 
months-

Automatically at end of 3d 
month following the month 
ni which "trigger" for 
starting program was 
satisfied. 

Last day of 3d calendar 
week following Governor's 
proclamation that number 
of exhaustees does not ex­
ceed percent, but no 
period of temporary ex­
tended compensation may 
hist less than tiO days. 

When insnicd unemployment 
rate Is 7 percent or loss for 
each of 4 consecutive 
weeks. 

340 Seasonal Employment and Benefits 

In most Stales no distinction is made, in detennining au individ­
ual's benefit rights, between wages received from a covered employer 
whoso operations are seasonal in character and those i-eceived in 
employment not regarded as seasonal. In these States, entitlement to 
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henefits is determined under the same benefit provision.s, wlielJier Ihe 
claimant's base-period employment had been in seasonal or nonsea­
sonal work. In many States the wage levels and the lenglli of the 
ojjerating period of seasonal pursuits are such lhat individuals whose 
only or primary employment has heen in seasonal \\ork are auto-
Jiiatically excluded from benefits because they do noi meet tlie wage or 
employment requirements (Benefit Table 2), Also, in applying the 
availability-for-work test (see sec. 410) all States give special atten­
tion to claimants who earned all or a large part of their hase-period 
wages in seasonal.einployment—especially those filing for benefils 
during the off-season of the industry in which the wages were earned. 

In 18 States there are special pi-ovisions, varying in their effect on the 
benefit rights of the workers concerned, governing the payment of 
benefits ba.sed on eariiings in seasonal employment. Florida provides 
a uniform calendar-year base jMiriod aud a unifovnt benefit year, (Com­
mencing on May 1 following the ba.se period, foi- cigar workers in 
Hillsborough County; upon re<|uest, workers whose base-[X'.riod 
earning.^ in olhei- employment exceeded tlieir earniiifi'S in (he cigar in­
dustry may request dett'rminalion of their benefit rights under the 
base-period and l>enefir-year provisions in efi'ect for all oilier workers 
(Benefit Table 1). In the other 17 States,-'there are restrictions on the. 
paynient of beneiits to workers who earned some or a .siib.stantia] part 
of their hase-period wa<ies iu employment defined as "seasonal." l u 
these special provisions Ihe term ".seasonal" is delined in specific 
terms—either in (he statute or in rules or regidalions im]>!enienting 
(ho s(atu(e—and is applied to (a) the imlustry, employei', or occupa­
tion involved; (6) the wages earned during the operating period of 
tho employer or industry: and (c) the worker himself. In most States 
ihe dcsignalion of seasonal indn.sti-ics, occupadons, or employei-s and 
the beginning and ending dates of (heir seasons is made in accordance 
with a formal procedure, following action initiated by (ho employ­
ment security agency or upon application by Ihe eiiiployei-s or 
workers, involving hearings and presentat ion of-support ing data. 

The proccsHiiig of perishable food products and agiiciilliiral or 
horticulturul iiroducts is designated as seaaonal in six Stales.' In 
Delaware, processing of seafood and chicken and allied products is 
also inchided. I n 2 of tliese Slates, there is the additional specification 
that, because of seasonal conditions making i t impracticable to do 
ot,herwise, operations aro customarily cai-ried on wilhin a regulai'ly 
recurring [leriod of less (han a specilierl nuniber of weeks: 2(1 in Hawaii 
and ill Minnesola. 

"Exchuling Oeorfria. wluire th« seasonal provisirui i.s not oiieratire. 
'Delaware. Hawaii, rndimia. Imvii, .^finra'soln. and Wis(;()n.sia. 
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In seven other Stat^ a seasonal pursuit, industry, or employer is 
defined in such terms as one in which "because of climatic conditions 
or the seasonal nature of the employment it is customary to operate 
only during a regularly recurring period or periods of less than j a 
specified number of weeks]": 25 weeks in Colorado and Wyoming; 
40 weeks in Maine, Virginia, and Ohio; ^ 36 weeks in North Caroiina; 
7 montrhs in South Dakota. 

In Arizona and South Caroiiiia the overall maxinium period of 
seasonal operations is set by law at 44 weeks and 40 weeks, respec­
tively, and the regulations of the employment security agency require, 
in addition, a 33i^-percent decline in (he level of employment in the 
industry over a specified number of weeks to qualify for a designation 
as "^asonal." In Hawaii, similar provisions (45 percent decline) 
are included in the law for the determination of seasonal pursuits. 
In Arkansas, an industry may be designated as seasonal if, hecause of 
its sea.'ional nature, it is customary to lay off 40 percent or more of the 
workers for as many as 16 weeks during a regularly recurring period 
of each year. 

In general, the restrictions on the payment of benefits to individuals 
employed during the oi)erating periods of the.se seasonal industries 
fall into one of three groups. 

1. The most frequent restriction, in efi'ect in eight States, provides 
that wage credits earned in seasonal employment, are available for 
payment of benefits only for weeks of unemployment in the benefit 
year that fall within the operating period of the eniployer or industry 
where they were earned; wage credits earned in nonseasonal work, 
or in employment with a seasonal employer outside the operating 
period, are available for payment of benefits at any time iu the benefit 
year. The Slates with this type of provision are listed below, together 
with the definitions of "seasonal worker" to whom the i-estrictions 
apply: 

.\rkansas OtT-scasnn wases uf («) lews than SO times the weekly 
I»erie(it .niKMtiit. if ivnrker's seasonal wâ *'?'' »ere earned 
in an imlnitry with an ujMTatinK iH-riod uf li-'^H weeks; 
<»r (/*) less lhan '2-i tUwa ihe n wkly hetiefif, aniount, if 
st'iiNiMial waK«'> were earni'd in an industry with oiHsrnting 
(MirifxJ of •21-'.\it iveek.s. 

— _̂ Sonu! seasonal wages in oiieraling neriod nf seasiuud 
indnsir.r. 

.Mure llnin 1*5 i«'ri-ent uf fmse-iieriod wanes eanietl In 
.seOHDnJil work. 

f/CKS than l-i u'cek.-* <»t enipldyitienf: t<n- soastmuX eniirhiyer 
[en liulinj; liuildiii^ luiistruetiun i>r tKpiipnn'nt repair fur 
.M'a.soitiil {'ntiflnyers), 

C'utora(Iu_ 

Hawaii.. 

Indiana.. 

l i 

l i 

I 
I 
I 
I 

r 
I 

"Fur (Ireat l,ak(?s seiinien, 41) wei'ks enninienein« with the fuiirth Huiidny nC 
.Mai'fii: fur ullier industries. .*{(> weeks in any eunstjijutivi: ."il' weeks. 
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Maine Some seasonal wages in operating jieriod of seasonal 
employer. 

North Carolina Z"* i>er(-ent or more of base-period wages earned in operating 
i«riod of seasonal employer. 

.South Dakota Some wages earned in operating period of seasonal 
employer.' 

Wyoming Some wages earned i n operating period uf seasonal 
employer. 

' I f liie Inltiiil cliiliii lu filftl withiti tho operating period, piitltlPiiifnt Is cnniinited on tlie 
basis ot both seasonal and nonseasonal wages; If flled outside such period, computation Is 
tuist'tl oil ouly miii!f<?rtt«iiiul wagOii. 

•2. tJnder another type of restriction, iu effect in five States, beuefit 
riglits are based on lotal hase-periotl wages but benefits are payable 
only for weeks of unemployment during that part of tiie beuefit year 
that falls witliin the operating season of the employer or indu.stry in 
which the worker earned the seasonal wage credits. These States and 
tho delinilions of ''seasonal v/orker" to whom the restrictions apply 
a re: 

Arizona Individual who is ordinarily engaged in seasonal indu-stry 
and, during the off-season, is not ordinarily engaRtHl in 
other work. {By regulation, an individual in seasonal 
emphiyment who has had less than $300 in nonseasonal 
insured wages.) 

1 )('l:nvar(' Miire than "."» percent of base-period wages earned in operat­
ing period uf .seasonal employer.' 

( diio individual employed a.s a Great Iiakes seaman in more liian 
no percent oE Uis hase-iK'.riod weeks of emitioynient.' 

Sunili (.'aroliiiii Individuat ordinarily engaged in seasonal in(lustr.v. (Hy 
rule of the t umniission, an individual who earned in eaeh 
uf 2 iieriuds (lirsl and sc<und 4 of Ihe last i> eoinpleled 
calendar i|iiai')ers |ir('<'ediiig Ihe heneiit year) nnn-i! than 
7>Q IM'rcent of tulal wages in oi)erating period of seasonal 
industry and h'ss Ilian :V.iy.i |K(rcenl in off-scasun cmphiy-
nient outside tlie sea.sonal induiftry; or an individual win* 
earned all liis wages in eaili of tlie 2 periuds in l\ui upcr-
iilin^j iHM'iuduf .1 seasonal industry.) 

N'irgin.i 70 percent ur nnire uf base-period wages earned wi ih 1 
seasonal eniph>yer during Ihe operating i>eriod. 

'Saeh Hiiisonal wnritprs "'.'ed [ia.«:n-|ii-ri<iil wuges of only ¥.'100 fo ijualir.v for id'uciit.-̂ . 
Si-H Oeni t l i l T ; i l i l ( ; 2. 

- .\n .idjiistlm^iil iif tin; iiiMiilii-i- uf wi'i'l;s uf I'litpt",'ii"'"t iuul i'iiriiiii(,-s i-i'<|iiin-it lo »|U:ilir.v 
fur l>riii<lils .init till' [iiiiulii'r of un-ks ror »liii']| Iji'in-iils tii;i,v lw paid In pruvlili'il liy rcKii-
liiniitl liotli for silcii (>ri':il l.iiki-:4 SIMEIII'II .uid i-liiiiiiiiiils ivltli s<-iisori;iI ••iiildciytiK'iil ill uliii-r 
iiri:ii|i,-i I 'unit' 

A t hied lypc of i csl ri(;l ioii is provi(hKf in (hree Slates, applicabh; 
lo ciaimaiit.s who earned a lai-ge projiorlioii of their ba.se-period wages 
in the opei'ating period of a sea.sonal iiidiislry. TJnder iherie provi­
sions no benefits may be paid lo the seasonal workers. 
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Iowa Individual who was employed solely within the canning 
season or who had wages of less than $200 in other 
employment. 

West Virginia Individual with less than 300 days ot employment in sea­
sonal industry and less than $100 in other covered 
employment 

Wiseonsin Individual with less tban 18 weeks of employment with 
seasonal eniployer and solely within the operating season, 
and wagea of less than $200 in other covered employment 
earned in the 52 weeks preceding his seasonal em­
ployment. 

Minnesota has a different type of restriction: seasonal wage credits 
are reduced in the proportion that the customary length of the operat­
ing period in which they were earned bears to the calendar year. 
There is no limitation on the period during which benefits based on 
such reduced wage credits may be paid. 

345 Interstate Benefit Arrangements 

To encourage a claimant to move from a Stale where no suitable 
work is available to one where there is a demand for the type of 
.service he is able to render. States have entered into various agree­
ments to protect the benefit riglits of claimants wlio have made such 
mo\'es. Three, interstate agreements specifically provide for the pay­
ment of benefits to claimants. These are, the Interstate Benefit Pay­
ment Plan, the Basic Plan for Wage Combining, and the Extended 
Plan for Wage Combining. 

;H5 .0 ] Interstate Benefit Payment Phm.—This plan permits an 
individual to collect unemployment insurance benefits from the State 
in which he has qualifying wages although he is not physically present 
in that State. The State in wliich the individual is located takes his 
claims, acting as agent for the State that is liable for the benefits 
claimed. Determinations on eligibility, disqualifications, and the 
iunoinit and duration of benefits are made by the liable States. Al l 
States have subscribed to this plan. 

345.02 Basic Plan for Wage Combining.—This plan covers the 
claimant who lias earned wages in two or more Slates but is not eligible 
for benefits in any one State, separately considered, because of insuf­
ficient wage credits. It permits him to become eligible by combining 
the wages he earned in all States under the law of the State in which he 
files his claim, even though he may not have earned any wages in that 
State. Wages earned by the claimant in the other States are available 
for wage-combining purposes only tx> the extent that I hey were earned 
during a period included in the baso period of the State in which the 
claim is filed. The latter Slate makes the payment and is reimbui-sed 
on a pro rata basis by the wagc-ti-ansfen-ing Sta(:es, All Stales with 
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the exception of Alaska, Mississippi, and Puerto Kico have subscribed 
to this plan. 

345.03 Extended Plan- for Wage Combining.—All States with the 
exception of Alaska, Mississippi, Nebraska, North Carolina, Puerto 
Eico, and Virginia have subscribed to this plan. I t relates to unem-
I>loyed workers wlio have sufficient base-period wages to qualify for less 
than maximum benefits in one or more States, and insufficient base-
period wages to qualify for benefits in one or more other States. They 
may, under tliis plan, combine wage credits eamed in more than one 
State, under the law of the paying State, in order to increase the 
amount or duration of their benefits. Unlike the Basic Plan for Com­
bining Wages, a claiinant for benefits under the Extended Plan is as­
signed to a State which the claimant chooses and in which he has at 
least minimum qualifying wages. The Extended Plan also differs in 
that the State in which the claimant files for extended wage-combining 
benefits need not necessarily be the paying State. Under both w-age-
combining plans, once wages are transferred, the applicable law gov­
erning the claim is that of the paying State. The method of reim­
bursement differs from the basic plan in that the transferring States 
are charged only for the difference between the benefit amount for 
which the paying State is otherwise responsible and the increased 
monetary entitlement by reason of combining. 
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state 

Base period Benefit year 

state OnKbrm 
calendar 
year (3 
States) 

Individual 

other 
(10 

States) 

Uniform 
beRioning 
(3 States) 

IndiTldaal beginning 

state OnKbrm 
calendar 
year (3 
States) 

First 4 
ofiastG 
quarters 

(35 
States) 

Last 4 
quarters 
(4 States) 

other 
(10 

States) 

Uniform 
beRioning 
(3 States) 

Week Dl 
vaUd 

cl^m (44 
States) 

other (6 States) 

X
X

X
X

 

X 
X 
X 

Calendar auarter 
valid dEum filed. 

Calendai qaattor 
valid claim filed.* 

(»•>. 

Sunday preceding 
ming of claim. 

Monday after 
^ i d c l ^ filed.) 

X
X

X
X

 

X 
X 
X 

Calendar auarter 
valid dEum filed. 

Calendai qaattor 
valid claim filed.* 

(»•>. 

Sunday preceding 
ming of claim. 

Monday after 
^ i d c l ^ filed.) 

X
X

X
X

 

X 
X 
X 

Calendar auarter 
valid dEum filed. 

Calendai qaattor 
valid claim filed.* 

(»•>. 

Sunday preceding 
ming of claim. 

Monday after 
^ i d c l ^ filed.) 

X
X

X
X

 

X 
X 
X 

Calendar auarter 
valid dEum filed. 

Calendai qaattor 
valid claim filed.* 

(»•>. 

Sunday preceding 
ming of claim. 

Monday after 
^ i d c l ^ filed.) 

X
X

X
X

 

X ' X ' 

Calendar auarter 
valid dEum filed. 

Calendai qaattor 
valid claim filed.* 

(»•>. 

Sunday preceding 
ming of claim. 

Monday after 
^ i d c l ^ filed.) 

Colorado X 

X 
X 

X 
X 
X 

X ' X ' 

Calendar auarter 
valid dEum filed. 

Calendai qaattor 
valid claim filed.* 

(»•>. 

Sunday preceding 
ming of claim. 

Monday after 
^ i d c l ^ filed.) 

X 

X 
X 

X 
X 
X 

Calendar auarter 
valid dEum filed. 

Calendai qaattor 
valid claim filed.* 

(»•>. 

Sunday preceding 
ming of claim. 

Monday after 
^ i d c l ^ filed.) 

X 

X 
X 

X 
X 
X 

X 

X 
x» 
X ' 
X 

Calendar auarter 
valid dEum filed. 

Calendai qaattor 
valid claim filed.* 

(»•>. 

Sunday preceding 
ming of claim. 

Monday after 
^ i d c l ^ filed.) 

District o( Colum­
bia 

X 

X 
X 

X 
X 
X 

X 

X 
x» 
X ' 
X 

Calendar auarter 
valid dEum filed. 

Calendai qaattor 
valid claim filed.* 

(»•>. 

Sunday preceding 
ming of claim. 

Monday after 
^ i d c l ^ filed.) 

Florida 

X 

X 
X 

X 
X 
X 

X 

X 
x» 
X ' 
X 

Calendar auarter 
valid dEum filed. 

Calendai qaattor 
valid claim filed.* 

(»•>. 

Sunday preceding 
ming of claim. 

Monday after 
^ i d c l ^ filed.) 

X 

X 
X 

X 
X 
X 

X 

X 
x» 
X ' 
X 

Calendar auarter 
valid dEum filed. 

Calendai qaattor 
valid claim filed.* 

(»•>. 

Sunday preceding 
ming of claim. 

Monday after 
^ i d c l ^ filed.) 

X 

X 
X 

X 
X 
X 

X 

X 

X 
x» 
X ' 
X 

Calendar auarter 
valid dEum filed. 

Calendai qaattor 
valid claim filed.* 

(»•>. 

Sunday preceding 
ming of claim. 

Monday after 
^ i d c l ^ filed.) 

X 
X 

July—1st 
week. 

X 

X 
x» 
X ' 
X 

Calendar auarter 
valid dEum filed. 

Calendai qaattor 
valid claim filed.* 

(»•>. 

Sunday preceding 
ming of claim. 

Monday after 
^ i d c l ^ filed.) 

X 

X» 

July—1st 
week. 

X 
X 
X 
X 

x» 
X 
X 
X 

Calendar auarter 
valid dEum filed. 

Calendai qaattor 
valid claim filed.* 

(»•>. 

Sunday preceding 
ming of claim. 

Monday after 
^ i d c l ^ filed.) 

X 
X 
X 
X 
X 
X 
X 

X» X 
X 
X 
X 

x» 
X 
X 
X 

Calendar auarter 
valid dEum filed. 

Calendai qaattor 
valid claim filed.* 

(»•>. 

Sunday preceding 
ming of claim. 

Monday after 
^ i d c l ^ filed.) 

X 
X 
X 
X 
X 
X 
X 

X 
X 
X 
X 

x» 
X 
X 
X 

Calendar auarter 
valid dEum filed. 

Calendai qaattor 
valid claim filed.* 

(»•>. 

Sunday preceding 
ming of claim. 

Monday after 
^ i d c l ^ filed.) 

X 
X 
X 
X 
X 
X 
X 

X 
X 
X 
X 

x» 
X 
X 
X 

Calendar auarter 
valid dEum filed. 

Calendai qaattor 
valid claim filed.* 

(»•>. 

Sunday preceding 
ming of claim. 

Monday after 
^ i d c l ^ filed.) 

X 
X 
X 
X 
X 
X 
X 

X 
X 
X 
X 

x» 
X 
X 
X 

Calendar auarter 
valid dEum filed. 

Calendai qaattor 
valid claim filed.* 

(»•>. 

Sunday preceding 
ming of claim. 

Monday after 
^ i d c l ^ filed.) 

X 
X 
X 
X 
X 
X 
X 

X 
X 
X 
X 

x» 
X 
X 
X 

Calendar auarter 
valid dEum filed. 

Calendai qaattor 
valid claim filed.* 

(»•>. 

Sunday preceding 
ming of claim. 

Monday after 
^ i d c l ^ filed.) 

X 
X 
X 
X 
X 
X 
X 

X 
X 
X 
X 

x» 
X 
X 
X 

Calendar auarter 
valid dEum filed. 

Calendai qaattor 
valid claim filed.* 

(»•>. 

Sunday preceding 
ming of claim. 

Monday after 
^ i d c l ^ filed.) 

X 
X 
X 
X 
X 
X 
X 

X 
X 
X 
X 

x» 
X 
X 
X 

Calendar auarter 
valid dEum filed. 

Calendai qaattor 
valid claim filed.* 

(»•>. 

Sunday preceding 
ming of claim. 

Monday after 
^ i d c l ^ filed.) 

X 
X 
X 
X 
X 
X 
X 

X t 

x» 

X 
X 
X 
X 

x» 
X 
X 
X 

Calendar auarter 
valid dEum filed. 

Calendai qaattor 
valid claim filed.* 

(»•>. 

Sunday preceding 
ming of claim. 

Monday after 
^ i d c l ^ filed.) 

X t 

x» X»» 
X 
X 
X 
X 
X 
X 

Calendar auarter 
valid dEum filed. 

Calendai qaattor 
valid claim filed.* 

(»•>. 

Sunday preceding 
ming of claim. 

Monday after 
^ i d c l ^ filed.) 

\xxxx i 

X t 

x» X»» 
X 
X 
X 
X 
X 
X 

Calendar auarter 
valid dEum filed. 

Calendai qaattor 
valid claim filed.* 

(»•>. 

Sunday preceding 
ming of claim. 

Monday after 
^ i d c l ^ filed.) 

\xxxx i 

X»» 
X 
X 
X 
X 
X 
X 

Calendar auarter 
valid dEum filed. 

Calendai qaattor 
valid claim filed.* 

(»•>. 

Sunday preceding 
ming of claim. 

Monday after 
^ i d c l ^ filed.) 

Hlssoun 

\xxxx i 

X»» 
X 
X 
X 
X 
X 
X 

Calendar auarter 
valid dEum filed. 

Calendai qaattor 
valid claim filed.* 

(»•>. 

Sunday preceding 
ming of claim. 

Monday after 
^ i d c l ^ filed.) 

\xxxx i 

X»» 
X 
X 
X 
X 
X 
X 

Calendar auarter 
valid dEum filed. 

Calendai qaattor 
valid claim filed.* 

(»•>. 

Sunday preceding 
ming of claim. 

Monday after 
^ i d c l ^ filed.) 

\xxxx i X 

X»» 
X 
X 
X 
X 
X 
X 

Calendar auarter 
valid dEum filed. 

Calendai qaattor 
valid claim filed.* 

(»•>. 

Sunday preceding 
ming of claim. 

Monday after 
^ i d c l ^ filed.) 

X 1 
X 

X»» 
X 
X 
X 
X 
X 
X 

Calendar auarter 
valid dEum filed. 

Calendai qaattor 
valid claim filed.* 

(»•>. 

Sunday preceding 
ming of claim. 

Monday after 
^ i d c l ^ filed.) 

New Hampsbire... X 
X 1 

Apr. 1 

X»» 
X 
X 
X 
X 
X 
X 

Calendar auarter 
valid dEum filed. 

Calendai qaattor 
valid claim filed.* 

(»•>. 

Sunday preceding 
ming of claim. 

Monday after 
^ i d c l ^ filed.) 

New Hampsbire... X 
X • x» 

X 

Calendar auarter 
valid dEum filed. 

Calendai qaattor 
valid claim filed.* 

(»•>. 

Sunday preceding 
ming of claim. 

Monday after 
^ i d c l ^ filed.) 

New Mexico X 
X • x» 

X 

Calendar auarter 
valid dEum filed. 

Calendai qaattor 
valid claim filed.* 

(»•>. 

Sunday preceding 
ming of claim. 

Monday after 
^ i d c l ^ filed.) 

New Y«k * 
X 

X ' 

X * 

x» 
X 

Calendar auarter 
valid dEum filed. 

Calendai qaattor 
valid claim filed.* 

(»•>. 

Sunday preceding 
ming of claim. 

Monday after 
^ i d c l ^ filed.) 

X ' 

X * x» 
X x» 
X 
X 

x» 
X 
X 
X 
X 
X 
X 

x» 
X 
X 

Calendar auarter 
valid dEum filed. 

Calendai qaattor 
valid claim filed.* 

(»•>. 

Sunday preceding 
ming of claim. 

Monday after 
^ i d c l ^ filed.) 

NOT«i DBjCOtB. X 

X ' 

X * x» 
X x» 
X 
X 

x» 
X 
X 
X 
X 
X 
X 

x» 
X 
X 

Calendar auarter 
valid dEum filed. 

Calendai qaattor 
valid claim filed.* 

(»•>. 

Sunday preceding 
ming of claim. 

Monday after 
^ i d c l ^ filed.) 

Ohio *. 
X 

X 

x» 
X x» 
X 
X 

x» 
X 
X 
X 
X 
X 
X 

x» 
X 
X 

Calendar auarter 
valid dEum filed. 

Calendai qaattor 
valid claim filed.* 

(»•>. 

Sunday preceding 
ming of claim. 

Monday after 
^ i d c l ^ filed.) 

X 
X " 
X 
X 

X 

x» 
X x» 
X 
X 

x» 
X 
X 
X 
X 
X 
X 

x» 
X 
X 

Calendar auarter 
valid dEum filed. 

Calendai qaattor 
valid claim filed.* 

(»•>. 

Sunday preceding 
ming of claim. 

Monday after 
^ i d c l ^ filed.) 

X 
X " 
X 
X 

x» 
X x» 
X 
X 

x» 
X 
X 
X 
X 
X 
X 

x» 
X 
X 

Calendar auarter 
valid dEum filed. 

Calendai qaattor 
valid claim filed.* 

(»•>. 

Sunday preceding 
ming of claim. 

Monday after 
^ i d c l ^ filed.) 

X 
X " 
X 
X 

x» 
X x» 
X 
X 

x» 
X 
X 
X 
X 
X 
X 

x» 
X 
X 

Calendar auarter 
valid dEum filed. 

Calendai qaattor 
valid claim filed.* 

(»•>. 

Sunday preceding 
ming of claim. 

Monday after 
^ i d c l ^ filed.) 

X 
X " 
X 
X 

x» 
X x» 
X 
X 

x» 
X 
X 
X 
X 
X 
X 

x» 
X 
X 

Calendar auarter 
valid dEum filed. 

Calendai qaattor 
valid claim filed.* 

(»•>. 

Sunday preceding 
ming of claim. 

Monday after 
^ i d c l ^ filed.) 

X 
X " 
X 
X 

X ' 

x» 
X x» 
X 
X 

x» 
X 
X 
X 
X 
X 
X 

x» 
X 
X 

Calendar auarter 
valid dEum filed. 

Calendai qaattor 
valid claim filed.* 

(»•>. 

Sunday preceding 
ming of claim. 

Monday after 
^ i d c l ^ filed.) 

X 
X 
X I 
X 

X ' 

x» 
X x» 
X 
X 

x» 
X 
X 
X 
X 
X 
X 

x» 
X 
X 

Calendar auarter 
valid dEum filed. 

Calendai qaattor 
valid claim filed.* 

(»•>. 

Sunday preceding 
ming of claim. 

Monday after 
^ i d c l ^ filed.) 

South Dakota 
X 
X 
X I 
X 

x» 
X x» 
X 
X 

x» 
X 
X 
X 
X 
X 
X 

x» 
X 
X 

Calendar auarter 
valid dEum filed. 

Calendai qaattor 
valid claim filed.* 

(»•>. 

Sunday preceding 
ming of claim. 

Monday after 
^ i d c l ^ filed.) 

X 
X 
X I 
X 

x» 
X x» 
X 
X 

x» 
X 
X 
X 
X 
X 
X 

x» 
X 
X 

Calendar auarter 
valid dEum filed. 

Calendai qaattor 
valid claim filed.* 

(»•>. 

Sunday preceding 
ming of claim. 

Monday after 
^ i d c l ^ filed.) 

X 
X 
X I 
X 

x» 
X x» 
X 
X 

x» 
X 
X 
X 
X 
X 
X 

x» 
X 
X 

Calendar auarter 
valid dEum filed. 

Calendai qaattor 
valid claim filed.* 

(»•>. 

Sunday preceding 
ming of claim. 

Monday after 
^ i d c l ^ filed.) 

Utah * 

X 
X 
X I 
X 

X ' * 

x» 
X x» 
X 
X 

x» 
X 
X 
X 
X 
X 
X 

x» 
X 
X 

Calendar auarter 
valid dEum filed. 

Calendai qaattor 
valid claim filed.* 

(»•>. 

Sunday preceding 
ming of claim. 

Monday after 
^ i d c l ^ filed.) 

X ' * 
X " " 

x» 
X x» 
X 
X 

x» 
X 
X 
X 
X 
X 
X 

x» 
X 
X 

Calendar auarter 
valid dEum filed. 

Calendai qaattor 
valid claim filed.* 

(»•>. 

Sunday preceding 
ming of claim. 

Monday after 
^ i d c l ^ filed.) 

Virginia X 
X " " 

x» 
X x» 
X 
X 

x» 
X 
X 
X 
X 
X 
X 

x» 
X 
X 

Calendar auarter 
valid dEum filed. 

Calendai qaattor 
valid claim filed.* 

(»•>. 

Sunday preceding 
ming of claim. 

Monday after 
^ i d c l ^ filed.) 

Washington X 
X 

July—Ist 
week. 

x» 
X x» 
X 
X 

x» 
X 
X 
X 
X 
X 
X 

x» 
X 
X 

Calendar auarter 
valid dEum filed. 

Calendai qaattor 
valid claim filed.* 

(»•>. 

Sunday preceding 
ming of claim. 

Monday after 
^ i d c l ^ filed.) 

ffeat Virginia 

X 

X 

July—Ist 
week. 

X 
X»w 
X * 

Calendar auarter 
valid dEum filed. 

Calendai qaattor 
valid claim filed.* 

(»•>. 

Sunday preceding 
ming of claim. 

Monday after 
^ i d c l ^ filed.) 

X 
X»w 

X 
X»w 
X * 

Calendar auarter 
valid dEum filed. 

Calendai qaattor 
valid claim filed.* 

(»•>. 

Sunday preceding 
ming of claim. 

Monday after 
^ i d c l ^ filed.) 

Wromlng 1 X 
X»w 

X 
X»w 
X * 

Calendar auarter 
valid dEum filed. 

Calendai qaattor 
valid claim filed.* 

(»•>. 

Sunday preceding 
ming of claim. 

Monday after 
^ i d c l ^ filed.) 

X 

X 
X»w 
X * 

Calendar auarter 
valid dEum filed. 

Calendai qaattor 
valid claim filed.* 

(»•>. 

Sunday preceding 
ming of claim. 

Monday after 
^ i d c l ^ filed.) 

' Last 4 completed calcnrlar quarters foUowing previous biiae period when now 
Ijcncfit ycur overlaps preceding benefit year (Arizona); last 4 quarters preeedioK 
benefit year if 1 quarter ims been used in a previous determination (Nevada and 
Tennessee). 

* 4 quarters ending 4 to 7 calendar months before benefit yoar. 

(Footnotes continued on next page) 
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BENEFITS 

(Footnotes for BT-1 continued) 

' Benefit year begins only if claimant is not disqualified with respect to most 
recent employer fnom whom he earned wages in cxcras of $15 iu one week; how­
ever, individuals disqualifierl under labor dLspute provisions are excepted and may 
establish a benefit year while disqualified (Michigaji); is not disqualified and lum 

aud Wisconsin); has not misrepresented a material fact with respect to able-and-
available requirements or reason for his unemployment (Wyoming). 

^ Wage data for determining benefit righta aro obtained on a request baais after 
worker files claim. 

' Benefit year may be canceled in cases of intentional false sttitftrnent, mis-
reprcsoiitatioii, or concealment of .material information (Michigan). Benefit 
yoar is canceled if all or remainder of claimant's benefit righls in current beneiit 
year arc canceled (Colorado). 

e Period beginning with week of valid claim, continuing for that quarter, the 
next 3 quarters and the remainder of any ineomplGto calendar week. 

52 weeks preceding benefit year (Massachusetts, Michigiin, Vermont, and 
Wisconsin); ending with the '2nd week preceding benefit year (New Jorsi;y and 
lihode Island}; preceding filing of valid original claim (New York). 

» Fii-st 4 of last 6 completed calendar quarters preceding benefit year. 
Base period may be extended, up to 4 quarters, if claimant was iucajiable of 

work dnring the greater part of a calendar quarter (Ahi-ska and Oregon); for any 
week in which claimant has no earnings because of sickness or diHubility (Vermont). 
Utah "freezes" a claimant's benefit right-s for any contitniuii.s p<;nod up to 'Mt 
months during which he received workmen's or occnpnlional disojise conipensa­
tion, provided he files his claim within the 4th week after termination of illneaa or 
injury. In Wisconsin, base period and benefit year arc lengthened by the nuinber 
of weeks in excess of 7 in the base period and 17 in the benefit year, respccL[V(!ly, 
for which the clairaant received dismissal or termination pay, or temponiry total 
disability payments under workmen's compensation law. 

¥ 
P 
I 
i 
I 
I 
I 
I 
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BENEFITS 

BT-Z .—Wage and employment requirement! te qualify for benefit* 

State 

Qualifying formula 

Employment Wages Distribution of wages 

Wages required 
for mluliiiuni 

l ^ ^ f l t 

Base 
period 

High 
quarter 

Alabama 
Alaslca 
Ariiona _. 
Arkansas 
Call (omla 
Colorado 
Connecticut 
Delaware 
Dist. ol Columbia. 
Fiorida 
Georgia 
Hawaii _. 
Idalio 
Illinois 

20 weeks 

1H > high-quarter wnges.-
1H X iilgh-quarter wages,-
30 X wba». 
30 X wba... 
Flat 
30 X wba... 
Flat 
36 X wba 1 i. 
1HI high-quarter wages * 
{») 

0) 
(') 
2 quarters. 
2 quarters. 

14 weeks 
36 I wba 
30 X wba 
33-1—38-1- X wba. 
Flat 

2 quarters. 

2 quarters. 
(')-

Indiana. 
Iowa 

Flat. 
Flat. 

Kansas 
Kentucky 
Louisiana 
Maine 
Maryland 
Massachusetts. 
Michigan 
Minnesota 
Mississippi 
Missouri 
Montami 
Nebraska _ 

14 weeks 
17 weeks 

301 wba 
I H X high-quarter wages 
30 X wba 
Fiat 

xhigb.quarter wages" 
Fiat 
(')-

2 quarters 
(I) 
2 quarters 
(175 in quarters other 

than high quarter. 
S300 in last 2 quarters... 
$100 in a quarter other 

than high quarter. 

Siwba Inl ast 2 quarters 

2 quarters. 

17 weeks'. 

{') 
;f6 X wba. 

1H X high-quarter wages' 
Flat - , 

C) 
(') 
2 quarters. 
{'> 
('). 

Nevada _. 
New Hampshire. 
New Jersey 
New Mexico 
New Yoric 
North CaroliDa.. 

17 weeks'. 

20 weeks' • 

33 X wba» 
Flat 

(') 
27-1—30-t- X wba. 
(0 
Flat 

$200 \n a quarter other 
than high quarter. 

$100 in each of 2 quarters 

(') 

North Dakota. 
Ohto 
Oklahoma 
Oregon 
Pennsy Irania.. 

Puerto Rico 
Rhode I s t ^ d . . . 
South Carolina. 
South Dakota.. 
Tennessee 
Texas 

20 weeks 

20 weeks'. 

40x wba _. 
P) 
I H x high-quarter wages 
C) -
36 X wba' • 

« 
a of wages in a quarter 

other than high 
quarter.* 

2 quarters 
(') -
(') 
(0. 

20 weeks' ' . . „ 
2H—30 xwba a 
(') (•) 
I H x high-quarter wages. 
1 i i X h^h-quarter wages 
36 X wba I 
F lat ' 

H ot wages in quarter 
othff than high quarter. 

2 quarters •> 
(') 

Utah 
Vermont 
Virginia 
Washington... 
West vireinia. 
Wlsconjiin 
Wyoming 

le WMks >. 
20 weeks 

18 weeks r ' . 
28 weeks 

O - -
O 
46 X wbo 
Flat 
Flat _ 
O 
1KI htgh-quarter wî K3 " 

0) 
(') 
0) 
S125 in a quarter other 

than high quarter. 
(') 
(') 

S46B.00 
600 00 
300 00 
450.00 
720.00 
420.00 
750.00 

•360.00 
276.00 
400.00 
2SS.00 
150.00 
572.00 
800.00 

500,00 
300.00 

300.00 
343.75 
300.00 
600.00 
360 00 
700.00 
210.14 
^0.00 
288.00 
256.00 
427.50 
600. OD 

528,00 
600 00 
255.00 
300.00 
300.00 
550.00 

600.00 
400.00 
300.00 
700.00 
360.00 

150.00 
400.00 
300.00 
600.00 
432.00 
375.00 

700 00 
400.00 
730.00 
800.00 
700.00 
288.00 
468.00 

1312.00 

130.00 

176.'66 

"365.66 

200.00 

250.00 

102.01 

130.01 

285.00 
200.00 

156.00 

120 00 

50.00 

180.00 
250.00 
286.01 
2S0.00 

250.00 

' Qualifying wage or employment automatically reouires wages in at leaat 2 
quarters for all claimants. Additional requirement at maximum weekly benefit: 
$100 outside high quarter (Montana); !.4 times high-quarter wages (Tennessee). 
In Alabama claimants not qualifying for minimum weekly benefit amount will 
nevertheless be eligible if they were paid $200 for insured work on other than a 
part-time basis in their high quarter. 

' If claimant failed to meet qualifying requirement for weekly benefit amount 
computed on his high-quarter wages but does meet the qualifying requirement 
for noxt lower bracket, he is eligible for lower weekly benefit; District of Columbia 
provides a stepdown of 2 brackets, Maryland, 3 brackets, and Delaware, 5 brack­
ets; Puerto Rico has an unlimited stepdown provision. 

(Footnotes continued on next page) 
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BENEFITS 

(Footnotes for BT~2 continued) 

3 Requirement, expressed as 20 times an average weekly wage of at least $20 
i n base period, ia equivalent to 20 weeks of employment wi th wages averaging at 
least $20. 

* Effective October 2, 1966. 
The multiple (1}9 is not applied to the individual's high-quarter wages in 

Maryland and Wyoming, bnt the qualifying amount, shown in a schedule, is 
computed at the upper l imi t of each wage bracket (assuming a normal interval 
at the maximum benefit amount); and in Montana, at the lowor l imi t of each 
wago bracket. I n North Carolina the qualifying amount is a multiple (Ys of 
the lower l imi t of each wage bracket appearing in the benefit schedule. 

" I f base-period wages aro less than $600, claimant must have earned wages in 
18 weeks. 

^ Weeks of employment wi th wages of at least $15.01 (Michigan), $26 but not 
less than $520 (Minnesota), $15 (Missouri and New Jersey), and $20 (Ohio, 
Hhode Island, Utah, and Vermont); wi th average wage of at least $15 (New York), 
$20 (Oregon), and $16 (Wisconsin); wi t l i at least 24 hours of work and $18 wages 
in each week (Wyoming). I n Hawaii, no weekly amount apecified. 

^ I f claimant does not meet regular qualifying requirement, he ean qualify in 
New York i f iie has IT) weeks of employment in the 52-wQek period aud a toUl of 
40 weeks of employment in the 104-week period preceding the benefit yoar; and 
in Wisconsin, i f he has 14 weeks of employment in the 52-week period and a 
total of 5.5 weeks in the 52-week period plus any base period which endod not 
more than 10 weitka before the start of the 52-weck period (Wisconsin). 

" Alternative flat-amount requirement of $.'1,000 in l>ase period (Oklahoma); 
$1,200 in base period (Rhode Islimd); and $450 in base period with at least $50 
in each of 3 quarters or $1,000 in 1 quarter (Texas). 

"* Sugar cane workers may qualify on the basis of earninga in a single calendar 
quarter. 

Summary table for BT-2.—Min imum base-period wages required for minimum benefits 

Nundier o] 
Oualifi/ing amoant Slates 
$1.50 ^- 2 
$200, leHK than $250 1 
$250, loss Lhan $;i00 0 
$;iOO, less than $:i.50 <) 
$:i50, less thau $400 4 
$400, leas than $.500 10 
$500, less than $600 G 
$600, less than $700--_ _ 5 
$700, less than $800 7 
$SiK) 2 
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BENEFITS 

8T-3.—Waiting-pvriod mqulrementi 

i 
I 
i 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 

State 

A l a , . . . 
Alaslca. 
Arte.... 
Ark:.-. . 
Calif... 
Colo... 
Conn., 
Del 
D . C . . . 
Fia 

Qa 
Hawaii. 
Idaho.. 
n i 
Ind 
lowa 
Kans... 
Ky 
La 
Maine... 
Md. , . 
Mass. 
Mich. 
Minn. 
Misfl,. 
Mo.. . 

Initial waiting 
period 

Weeks 
of total 
unem­
pioy­
ment 1 

weeks 
of 

partial 
unem­
ploy­
ment' 

In new beuefit 
year 

•2 
1 
1 
I 
1 
1 
1 
0 
1 
1 

1 
*1 

1 
1 
I 

1*2 
1 
1 

*1 
• I 

0 
1 

*1 
1 
1 
1 

Not to 
inter­

rupt con­
secutive 
weeks of 
beneiits 

May be 
served In 

iast 
week of 
old year 

State 

Mont.-.-
Nebr...-
Nev 
N . H . . . . 
N.J 
N . Mei. . 
N . Y . . . , 
N.C 
N . DiJc. 
Ohio... . 

Okla... 
Oreg... 
Pa 
P.R.... 
K . I , . . . 
S .C . . . 
S. Dak. 
Tenn.-, 
Tex 
Utah... 
Vt 

V a . , . . 
Wash.. 
W. Va. 
Wis. . . 
Wyo... 

Initia) waiting 
period 

Weeks 
of total 
unem­
ploy­
ment • 

1 
1 
0 
1 

*1 
1 

" 1 
1 
I 
1 

1 
1 

' 1 
1 

' 1 
1 
1 
I 

*1 
1 
1 

1 
1 
1 
I 
1 

Weeks 
ol 

partial 
unem­
ploy­

ment * 

W 
1 
0 

»2 
•1 

1 

1 
1 
1 

1 
1 

1 
M 

1 
1 
1 

* 1 
1 
1 

In new benefit 
year 

Not to 
inter­

rupt con­
secutive 
weeks of 
benefits 

May be 
served 
in iast 

weetc of 
old year 

' See sec. 300 for definition of total unemployment. 
* See Sec. 300 for definition of partial unemployment. 
' A week,of partial unemployment meets waiting-period requirements if fol­

lowed by a week of total unemployment. 
* Waiting week becomes compensable after 12 consecutive weeks of compensable 

nnemployment immediately following the waiting period (Hawaii); after 5 such 
weeks (Iowa); after 4 auch weeks (Maine); after 3 such weeks (New Jersey); 
after 6 consecutive weeks of unemployment (Louisiana); if claimant, laid off 
indefinitely or for more than 4 weeka, has accepted and commenced suitable work 
With another employing unit within first 13 weeks following layoff (Michigan); 
after receipt of benefits equaling 4 times the weekly benefit araount (Texas). 

*No fiayment of partial benefita as such; see Benefit Table 5. 
Waiting period is 4 effective days, either wholly within the week of an original 

valid claim or partly within such week and partly within the benefit year initiated 
by such claim. 

'Waiting period may be suspended if unemployment results directly from a 
disaster for which the Governor has declared a state of emergency. 

• Waiting-period requirement is in terms of total unemployment only; no waiting 
period required for benefits for partial unemployment. 

Summary tabU for BT—3 
NunUierot 

Provisions StaUs 
No waiting period , 3 
1 week of total or partial unemployment which may become compensable., 6 
1 week of total or partial unemployment within benefit year 37 
1 week of total or 2.or more of partial unemployment withia benefit year. - 3 
1 week of total unemployment within benefit year _. 2 
1 week of total or 2 of partial which may become compensable I 

BT-5 
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BENEFITS 

BT-4.—Weekly benefits for total unentployment 

State 

(1) 

Alu 
AriE 
Ark 
Caiit.... 
Colo.... 
Conn... 
Dei 
D.C.- . . 
Oa 
Hawaii. 
IdalM... 
I l l 
Ind 
Iowa 
Kans... 
Ky 
La 
Maine.. 
Md 
Mass 

Miss.. . 
Mo 
Mont.. . 
Nehr... 
Nev..,.. 
N . Mei . 
N . Dak, 
Okia... . 
Pa 

I'.R 
S.C 
S. Dale, 
Tenn... 
T e l . . . . 
Utah,. . 
Va 
Wyo 

Alaska 
N.H 
N.C 
Ong 
Wash..-. 
W. V a „ . 

Kb 
Mich. . . 
Minn 
N.J 
N.Y, . . . . 
Ohio' .-
R.I 
Vt 
Wise... 

Method of 
computing' 

(2) 

Minimum wage credits required 

Minimum Maximum 
Rounding weekly weekiy For minimum For mamuum 

to— benefit a benefit * to— benefit a benefit * 

nigh Base High Base 
quarter period quarter period 

(3) (4) C6) (6) (7) (8) (8) 

High-quarter formula 

1/26" 
1/25 
1/26 
1/24-1/27.. 
1122* 
1/26-J-d.a.... 
1/25 
l/23-(-d.a.... 
1/26 
1/25 
l/2i-l/26 
1/20-1/24 I . , . 
l/25-|-d.a.>... 
1/22 
1/26 
1/26 
1/20-1/26 
1/26 -. 
1/24-4-d.a..-
1/10-1131+ 

d.a. 
1/26 
1/25 
1/20-1/25 
1/19-1/23 
i/26-l-d.a,... 
1/26 
1/26 
1/26 
1/25 or 50% 

of full-
time 
weekly 
wage, if 
greater. 

1/16-1/25 
1/26» 
1/22-1/24 
1/26 
1/26 
1/26 
1/25 
1/25 

Nearest S— 
Higher $.. 
Higher $.. 
Higher $.. 
Higher S,. 
Nearest $„ 
Higher $.. 
Higher $.. 
Higher $,. 
Higher $-. 
Nearest $.. 
Nearest (.. 
Higher $.., 
Nearest $.. 
Higher $... 
Nearest 
Higher S... 
Nearest $.. 
Higher J... 
Nearest $.. 

Higher $... 
Higher $... 
Nearost S.. 
Nearest S2. 
Higher 
Higher $2.. 
Higher $.,. 
Higher t . . . 
Nearest $., 

Nearest t.. 
Higher 
Nearest $.. 
Higher S... 
Higher S... 
Higher*... 
Higher ».., 
Higher $... 

$12.00 
10.00 
15.00 
25.00 
14.00 

10.00-16.00 
laoo 

8.00- 9.00 
8.00 
6.00 

17.00 
' 10.00 
' 10.00 

9.00 
laoo 
12.00 
10,00 
10.00 

10.00-12.00 
10.00-ia 00 

8.00 
3.00 

15,00 
12.00 

a 16.00-24.00 
10.00 
15.00 
10.00 
10.00 

7.00 
10.00 
12.00 
12.00 
10.00 
laoo 
IS. 00 
10.00 

$38.00 
43.00 
39.00 
66.00 
53.00 

50.00-76.00 
66.00 

»57.00 
43.00 
66.0(1 
50.00 

•43.00-70.00 
MO. 00-̂ 3.00 

60.00 
51.00 
45.00 
45.00 
45,00 

»60.00 
6a 00-m 

30.00 
45.00 
34.00 
40,00 

I 41.00-61.00 
36.00 
47.00 
32.00 
49.00 

20.00 
42.00 
36.00 
38.00 
S7.00 
50.00 
4X00 
48.00 

$312.00 
76.00 

112.50 
moo 
105.00 
187.60 
90.00 

130.00 
175.00 
37.601 

365.00 
200.00 
i5aoo 
2oaoo 
75,00 

250.00 
75.00 

150.00 
192.01 
175.00 
130.01 
63.75 

285.00 
200.00 
132.00 
156.00 
150.00 
75.00 

moo 

so. 00 
isaoo 
260.00 
2SQ.01 
250.00 
175.00 
184.00 
250.00 

$468.00 
300.00 
450.00 
720.00 
420.00 
760.00 
36a 00 
276.00 
288.00 
16a 00 
672.00 
800.00 
600.00 
300,00 
300.00 
343-75 
300.00 
600.00 
360.00 
700.00 

288.00 
255.00 
427.60 
600.00 
528.00 
300.00 
600.00 
300.00 
36a 00 

150.00 
300.00 
600.00 
432.00 
375.00 
700.00 
736.00 
4^00 1 

$976.01 
1,060.01 
1.014.00 
1,748.00 
1,12177 
1,287.00 
1,35a 01 
i,2saoi 
1.05a 00 
1,625.01 
1,274.01 
M .010.26 
'975.01 
1.0B0.OO 
1,250 01 
1,112.51 
1,100.01 
1.112.60 
1, na 01 
1,54a DO 

764.01 
1,100.01 

855.00 
900.01 

1,000.01 
884.01 

1,196.01 
806.01 

1,113.00 

404.01 
066.01 
860.00 
902.01 
900.01 
274.00 
066.01 
176. 01 

$1,462.51 
1.290.00 
1,17a 00 
1,748.00 
i.69aoo 
1,287.01 
1,080.00 
1,032.01 
1,648.00 
1,980 00 
1.924.00 

»1. IS5.26 
* 975.01 
1.189.00 
1,53a 00 
1,629.70 
1.360. DO 
1.112.50 
1,800.00 
1,64a 00 

1. ORO. 00 
1.160.01 
1.282.50 
1.100.01 
1.353.00 
1,050.00 
1.880.00 
1.200.02 
1.62a 00 

GOO. 00 
1,590.02 
1,276.00 
1,368.00 
1,025.01 
1.394.00 
1,932.00 
1.762.81 

Annual<wnge tormula 

1.8-1. l-Hd-a.. 
1.7-1.1 
2.0-1.0. 
1.25 
2.0-1.1 
1.5-1.0. 

Nearost 1. 
Nearest $. 
Nearest $. 
Nearest $. 
Nearest $. 
Nearest $. 

a SIO. 00-lS. 00 
13.00 
12.00 
20.00 
17.00 
12.x 

» JS5.OO-8a00 
49.00 
42.00 
44.00 

S
S

S
S

S
S

 
i 

S
S

S
S

S
S

 
i 

S
S

S
S

S
S

 
i 

S
S

S
S

S
S

 
i 

S
S

S
S

S
S

 
i 

S
S

S
S

S
S

 
i 

S
S

S
S

S
S

 
i 

$5,000.00 
4, soo. 00 
4,200.00 
3,480.00 
3.925.00 
3,6saoo 

Average-weekly-wage formula 

60 
6»-55-fd.a.'.. 
50 
69-61 
67-60 
60-t-d.a 
55+d.a 
60 
63-50 

Higher S... 
Nearest $... 
Nearest S-. 
Higher $ . . . 
Nearest S—. 
Higher S... 
Higher » . . . 
Nearest I . , . 
Nearest $... 

siaoo 
' l a 00-12.00 

i:t.oo 
laoo 
laoo 

* l a 00-13.00 
12.00-lS. 00 

10.00 
11.00 

$33.00 
43.00-72.00 

47.00 
saoo 
65.00 

42.00-53.00 
48.00-60.00 

47.00 
69.00 

•$4oaoo 
• 2ia 14 

620.00 
•255,00 
•d00.00 
•400.00 
•400.00 
• 400.00 
< 288.00 

•$4oaoo 
• 2ia 14 

620.00 
•255,00 
•d00.00 
•400.00 
•400.00 
• 400.00 
< 288.00 

•$4oaoo 
• 2ia 14 

620.00 
•255,00 
•d00.00 
•400.00 
•400.00 
• 400.00 
< 288.00 

•$4oaoo 
• 2ia 14 

620.00 
•255,00 
•d00.00 
•400.00 
•400.00 
• 400.00 
< 288.00 

•$4oaoo 
• 2ia 14 

620.00 
•255,00 
•d00.00 
•400.00 
•400.00 
• 400.00 
< 288.00 

•$4oaoo 
• 2ia 14 

620.00 
•255,00 
•d00.00 
•400.00 
•400.00 
• 400.00 
< 288.00 

•$4oaoo 
• 2ia 14 

620.00 
•255,00 
•d00.00 
•400.00 
•400.00 
• 400.00 
< 288.00 

•$4oaoo 
• 2ia 14 

620.00 
•255,00 
•d00.00 
•400.00 
•400.00 
• 400.00 
< 288.00 

•$4oaoo 
• 2ia 14 

620.00 
•255,00 
•d00.00 
•400.00 
•400.00 
• 400.00 
< 288.00 

•$4oaoo 
• 2ia 14 

620.00 
•255,00 
•d00.00 
•400.00 
•400.00 
• 400.00 
< 288.00 

•$l.28a20 
• 1.009 18 
' 1.681.17 
• 1.66Q. IT 
'2.180.00 
• l,Ma20 
• 1.700.10 
• 1,86a 00 
'2.088.18 

(Footnotes on next page) 
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BENEFITS 

(Footnotes fo r BT-4) 

' When State uses a weighted high-quarter formula, annual-wage formula or 
a verage-weekly-wage formnla, approximate fractions or iMTfeMtagew are taken 
at midpoint of lowest and highest normal wage brackets. When additUma! pay­
ments are provided for claimants wi th dependents, the fractifms and iHTcentages 
shown apply to the basic beneflt amounts. I n Il l inois where amounts above 
maximum ha«ic benefit are limited to ciaimants who have dependents and also 
have earnings in excess of amonnt applicable to the inaxininm basie benefit, the 
high-quarter fractions fo r such amounts are 1/24-1/26. I n Indiana, benefit 
ainounts of $41-$43 are available only to ciaimants w i t h a non-working spouse 
and high-quarter and base-period wages in exeess of those required fo r the 
niaximum basic weekly benefit amonnt. In Michigan, lienefit amounts of $.'»3-$72 
are available only to claimants in family classes D, E, and F wi th an average 
weekly wage higher than that required for the maximum basie weekly benefit 
amount. These higher benefit amounts are computed at approximately 55 per­
cent of the average weekiy wage for family elass D (up to a maxinium of $50), 
for family class E (np to $66), and for family class F (up to $72). (Claimants 
are placed in family classes D, E, F, as fol lows: '•D"-2 deiiendents, inclnding a 
chiW, or 3 dependents other than a chi ld ; "E"-3 dependents, including a child, 
or 4 dependents other than a chi ld ; " F " ^ dependents, inclnding a child, or 5 
dependents other than a child.) I n Alabania clahnants not qualifj-ing for mini­
mum weekly heneflt amount w i l l nevertheless be eligible i f they were paid $200 
for Insured work on other thar. a part-time basis In their high quarter and have 
$468 in base-period wages. 

- When 2 amounts are given, higher figure inr-Indes deiH-ndents' allowances. 
Augmented ainount for minimum weekly benefit includes allowance for 1 depend­
ent ch i ld ; in Michigan for 1 dependent child or 2 dependents other than a chi ld ; 
in Nevnda the aniount shown is payable only I f high-quarter wage Is at least 
i|!3S3.34 ; i n Ohio the aniount shown Is payable i f there Is a working spouse, other­
wise is payable for either dependent spou.se or chiid. Deiwndents' allowances 
limited in Alaska to intrastate claimants and in Ill inois and Indiana to claimants 
wi th high-quarter wages In excess of those required for raaximum basic weekiy 
benefit amount. Augmented amount fo r maximum weekly beneflt includes al­
lowances for maximum number of dependents; in the Distr ict of Columbia and 
Maryland, same maximnm wi th or without dependenta. In Ill inois and Indiana, 
wage credita sho^vn apply to claimants wi th no dependents; w i t h maxinium de-
Iiendents, Il l inois requires high-quarter wages of $1,704.26 and base-iieri(»d wages 
of $1,969.26 and Indiana requires $1,050.01 in both the high quarter and the base 
period. Maximuni augmented payment in Massachu.setts is l imiteii to claimant's 
average weekly wage. 

' AVeekly benefit amount expressed in law aa i>ercent of average weekly wage in 
mgh quarter: 60percent in Colorado (Imt i f weekly lienefit. ihns romiuited. is not 
60 iKTfent <if claiuiant's u.-4ual fnll-t inie weekly wage, i t is recomputed to yield 
Ihis aniount) ; 50 pen-ent in South ( ' j imlina (nveratre weekly wase defined as 
1/13 of high-quarter wage), I n Oolorado, high-quarter wages flgured at 13 times 

_Iower l imi t of nsual fnl l- t ime weeldy wage bracket. 
Separate benefit schedule for agrienitural workers in tho sngnr cniie industry 

w i f h payments, ba.sed on annnal earnmgs. ranging between $6 and $15. 
" Maximum weekly benefit for interstate claimant is limited : in Alaska, to $20; 

in Ohio, to the average weekly beneflt amount being paid at beginning of claimant's 
beneflt year in the State in whicb claim is filed; and, in Wyoming, to 75 percent 
of amount computed under Wyoming law or the maximum %veekly lienefit In 
the State in which claini is fileii, whichever is lower. 

" III Michigan, figured as 14 times lower l imi t of minimum average-weekly-wage 
Itracket (appliciible to al l chiimants) and of niaximum wage bracket applicable 
10 claimants w i ih uo deiiendeuts (wi th de|)endents, $1,170.96-$!.S07.40. depending 
011 family ciass). In Florida, Xew.York. OhUt, Rhode Island, and Vermont, 20 
tiiiii'K lower limils of ii i i i i i i i imu and maximum ave^uge-\r(>L^[ly-waee bra<-kets; in 
New Jersey, 17 times; and in Wisconsin, 18 times. I n Minnesota, 17 timos lower 
l imi t of maximum average-weekly-wage bracket. 
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BENEFITS 

Summary tablet for BT-4 
Summary of minimum weekly bvntflt amounts fer total unomploymont 

Number of Stales ' wUA 
specifiea minimum 

With 

$3.. 
$5-
$7-
$8.. 
$9.. 
$10. 
$11. 
$12. 
$13-

Number of States i with 
specified minimuni 

With 
Without maximum wahout maximuni 

dependents dependenta Af rnimunt weekly benefits dependenis dependents 
I 0 $14 • I 2 
1 0 $15 -- 3 1 
1 0 $16 2 0 
3 0 $17.: 2 0 
1 0 $18 0 1 

24 0 $20... -- 1 1 
1 1 $21 0 1 
8 0 $24... 0 2 
2 0 $25 1 0 

' N o augmented benefi t is shown f o r I l l i no i s and Ind iana , since on ly c la imants 
w i t h wages above those necessary f o r m a x i m u m basic weekly benefi t are el igible 
f o r augmented beiicKts. 

Summary of "flexible maximum provisions" 

.Vifiliuil of coiiipuliiip "ficxilile" iiiuximuin wcctdy Iwneflt amount, 
by States 

Peroent of 
Btate aver­
age weekly 

wage 

EfTective date of new 
amounts 

Comimtdi iiiinuiilly as percent of averuKC weekly wage: 
In catered empltigment in preceding calendar near 

Arkmisiis 
idiilio 
lown _ 
Kentucky 
Maine 
Misslssippf 
.\'orlIi Dukolu 
Itliwi>> Isliiiul 
.Soiitli Carolina 
(Mali _ 
Wrniont _, 
WyominK _, 

In eoiered em piny menl in II month' ending ./une SO 
Uistrirt oi Coliiinliiii , 
lliiwuU 
Kansa.s _ 

Coiniiulcil scniiaMimally as iwrwiil of uvrriige weekly wage. 
In ciarred empliigiiient In IS months ending 6 months he/ore effeclice 

dale 
Vi'i&coiishi 

In siirrtett iiidnxlrio in Klale as piLhlishid till U.S. Biitrau of l,a-
Imr .Slalistics. inighled bg itilaiiie of eorered employment in each 
induntry un liaiis nf most remit nra'ilnlilr figures 

Coior.iilo 

50 July I . 
' M H First Sunday in July. 

SO First Sunday in Juiy. 
• 46.7 July 1. 

60 June I . 
<U July 1. 
SO First Sunday in July. 
SO July 1. 
50 July I . 
50 First Sunday In July. 
SO First Sunday in July. 
SO July 1. 

,W Jan. I . 
tm Jan. 1. 
IK) Jan. 1. 

Jan. 1 and July 1. 

so Jan. 1 Hn<l July ). 

> But not less than $40 (Idaho); not more than 
s Expressed in iaw as 55 percent of 85 percent. 
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BENEFITS 

Sumntary table BT—4 Icontinuedl 

Summary of maximum weekly beneflt amounts for total unemployment 

Number of ̂ ales with 
spsclfiea miuimum 

WUh 
Without maximum 

Maximum weelcly beaefit dependenis dependents 
$20... 1 0 
$30 1 0 
$32 1 0 
$33--- 1 0 
$34- 1 0 
$35 1 0 
$36 2 0 
$37 1 0 
$38 -. 2 0 
$39 I 0 
$40 2 0 
$41 1 0 
$42 6 0 
$43 3 1 
$44 1 0 
$45 5 0 
$47 3 0 

Number of States loUh 
specified maxtmum 

Wtih 
Wiihout maximum 

Maximum weeUy benefil dependenis dependenis 
$48...'. '2 0" 
$49 1 0 
$50--. . . - _ - 7 _1_ 
$51 1-—"- _1 _ P 
$53 1 l ' 
$55 3 0 

$57 • 1 r 
'UQ.-- ~ — 1 0 
$60 0 1 
$61 0 1 
$65-:'-. ~ l ' "0' 

M G ~ 0 
$70 0 " 1 
$72 0 1 
$75 0 1 
$80 0 1 
Not specified 0 1 
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BENEFITS 

B T - S . — W e e l d y beneflts for partial unemployment 

State 

Ala 
Alaska.. 

Ar iE. . . 
A r k . . . 
Calif... 
ColO-,. 
Conn.. 

Del . . , , 
D .C . . . 
F la . . . . 
Oa..... 
Hawaii 
Idaho.. 

I l l 
I nd . . . -

lowa. . 
Kans.. 
K y . . . . 
La 
Maine. 

[ d d - . . . 

Mass... 

M i c t i . -

Minn. . 
Miss... 
Mo 

Moiit . . 
Nebr.. 

Nov 

Definition 
of partial 

unemploy­
ment: week 
of less than 

full-time 
work if 

earnings are 
less than > 

wba. 
Basic wba 

plus 
greater of 
iiooiii 
basic 
wba. 

wba 
wba. 
wba 
wba 
Basic wba 

6lus $3, 
i plus $7 

Basic wba. 
wba 
wba plus SS 
wba 
wba plus H 

wba. 
wba 
wba 

wba plus $3 
wba. 
wba' 
wba. 
wba plus £5 

Augmented 
wba. 

Basic wba 
pius $10. 

wba 

wba 
wba 
wba plus 

HO. 
W 
wi»a 

Augmented 
wtia. 

Earnings 
disregarded 

in computing 
weekly 

iDCneflt for 
partial 

unemploy­
ment 

$6 
Oreater of 

SIO or H 
wba. 

$10 
$5 
S12 
$3 
S3 

S7 
Jt wba... 
SS -
S8 
S2 

wba 

$7 
S3 from 

other 
than base-
period 
em­
ployers. 

S6 
S8 
i<j of wages.. 
SS 
SIO 

S7 

SIO 

V p t o i i 
wba.» 

$6 
SS 
SIO 

(*) 
vptoa 

wba.' 
$5 

Rounding 
of benefit 
for partial 
unemploy­

ment 

Nearest S. 
Higher S. 

Higher S. 
Higher $. 
Higher S-
Higher S. 
Higher S. 

Higher 60 .̂ 
Higher S. 
Higher $. 
Nearest S. 
Higher $. 
Lower S-

Higher $. 
Higher $. 

Higher S. 
Nearest $. 
Higher S. 
Higher S. 

Nearest S-

Higher $. 

Higher S-
Higher $. 
Higher S-

O 

Higher $. 

State 

N . H . „ . 
N.J 

N.Mex 
N . Y . -
N . C -

N . Dak 
Ohio... 
Okla... 
Oreg... 
Pa 

P.R. . . 
B . I . - . . 

S .C ,„ . 
S. Dak 

Tenn.. 
Tei 

Otah.. . 

Vt 

Va 
Wash... 
W. V a . . 

Wis 

W y o _ . -

Definition 
of partial 

unempioy­
ment: week 
of less than 

full-time 
work if 

earnings are 
less than > 

wba 
wba plus 

greater of 
S5or 
wba. 

wba 
{') 
wba plus H 

wba.i 
wba 
wba 
wba plus $7 
wba 
wba plus 

greater oi 
S6or?io 
wba. 

wba • 
basic wba.. 

wba 
wba plus a 

wba. 

wba. 
wba plus 

greater of 
I s o r K 
wba. 

wba 

wba plus 
SIO. 

wba 
wba 
wba plus 

SIO. 
wba 

basic wba 

Earnings 
disregarded 

in computing 
weekiy 

benefit lor 
partial 

unempioy­
ment 

S3 
Oreater of 

SSorH 
wba. 

S3 

(') 
wba 

H wba 
H wba 
$7 
H wba 
Oreater of 

S6ar ^0 
wba. 

wba 
55 

K wba 
i i of wages 

upto H 
wDa. 

S6 
Greater of 

SSorJ i 
wba. 

Lesser ol 
$12 01 a 
wba from 
other 
than reg­
ular em­
ployer, 

$10 plus S2 
foreach 
depend­
ent up to 
6. 

$10_ 
$12 
$10 

U p t o H 
wba.' 

SIO 

Rounding 
of benefit 
for partial 
unemploy, 

ment 

Nearest $. 
Higher $. 

Higher $2. 
(•). 
Nearest S. 

Higher S. 
Higher S. 
Higher 1 
Nearest S. 
Higher S. 

Nearest $. 
Higher S. 

Higher S. 
Higher $. 

Higher S. 
Higher I . 

Higlier S. 

Nearest S. 

Lower S. 
Higher S. 
Higher S. 

Higher $. 

' I n K e n t u c k y , week of less t h a n 24 hours of avai labte sui table w o r k ; i n N o r t h 
Caro l ina , week of less t h a n 3 cus tomary scheduled f u l l - t i m e days. Weekly 
benef i t a m o u n t abbrev ia ted as wba . 

' F u l l week ly benef i t is p a i d i f earnings are les-s t h a n weekiy benef i t ; % 
weekly benef i t a m o u n t i f wages are Ĵ  weekly benef i t b u t less t h a n weekly benefi t . 

* N o p rov ia ion f o r p a r t i a l u n e m p l o y m e n t . A n i n d i v i d u a l is considered t o t a l l y 
unemployed i n a week i n w h i c h he has re innnera t ion of $15 or less, or I day 's 
w o r k no t exceeding 8 hours, whiehever is greater. 

* Benef i t s , a re p a i d a t the ra te o f % of the weekly benef i t a m o u n t f o r each 
efTective day w i t h i n a week beginning on M o n d a y . " E f f e c t i v e d a y " is def ined 
as the 4 t h a n d each subsequent day o f t o t a l u n e m p l o y m e n t i n a week i n w h i c h a 
c l a i m a n t earns n o t more t h a n $55. 

* Also, week n o t exceeding 20 hours i n w h i c h earnings f r o m sis lf-employment 
are less t h a n tw ice the i n d i v i d u a l ' s weekly benef i t amoun t . 
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ST—4.—Types of dependents included under provisioni for dependenti' allowancei, 11 States 

Dependent 
child I Older 

Non work in g dependcjit Number 
of de­

State under 
age 

specified 

child 1 
not able 
to work Wife Husband Parent i 

Brother 
or 

sister 

pendents 
fixed for 
l>enelit 
year 

Alaska i _ _. ) 18 X x 
X Connecticut 17 X 
x 
X District of Columbia 16 

M8 
X 
X 

X * 
X 

X< 
X 

X * X < X 
Illinois 

16 
M8 

X 
X 

X * 
X 

X< 
X 

X < 16 
M8 

X I X * X 
Maryland 10 

X I X * 
X 

Massachusetts' M8 
' IS 
'18 

18 
18 

X 
X 

Michigan 
M8 
' IS 
'18 

18 
18 

X X s 
X 

X ' 
X ' 
X 

X ' 

x* 
X* 
X ' 

X 
Nevada -

M8 
' IS 
'18 

18 
18 

X 
X s 
X 

X ' 
X ' 
X 

X ' 

x* 
X* 
X ' 

X 

Ohio 

M8 
' IS 
'18 

18 
18 

X 

X ' 
X ' 
X 

X ' 

x* 
X* 
X ' 

X 
Rhode Island 

M8 
' IS 
'18 

18 
18 X 

X 
X 

M8 
' IS 
'18 

18 
18 

' Child includes stepchild by statute in all States except Massachusetts, 
adopted child by statute in Alaska, Illinois, Maryland, Michigan, and Khode 
Island, and by interpretation in Massachusetts and Ohio; and grandchild by 
statute in Nevada. Parent includes stepparent in the District of Columbia and 
Nevada and legal parent in Michigan. 

* Only dependents residing in the State (Alaska) or within the United States, 
its Territories and possessions (Massachusetts). 

' Child must be unmarried (Alaska and, by interpretation, Massachusetts); 
"not gainfully employed" (Nevada); raust have received more than half the 
cost of support frora claimant for at least 90 consecutive; days or for the duration 
of tho parental relationship (Illinois and Michigan). 

* Not able to work "because of age oi physical disability" or "physical or mental 
infirmity." In Michigan parents over age 65 or permanently disabled for gainful 
employment, brother or si.ster under 18, orphaned or whose living parents are 
dependents. 

' SpMJiise mnst be currently ineligible for Indiana Ijcncfits because of insufficient 
base-period wages (Indiana); must have earned less than $21 in week prior to the. 
begiiming of the benefit year (Michigan). 

I 
I 
i 
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BENEFITS 

BT—7.—AllowQncei for dependent!, 11 States 

State 

(1) 

Alaska. 

Conn._ 
D . C -
IIJ 
Ind . . . -
M d . . . -
Mass... 

M i d i . 
Nev , ._ 

Ohio.. 
R . I . . . . 

Weekly 
allowance 

per 
dependent 

(2) 

$5 

S5 
W » 
»I-SJ3f 
S l -$3 ' . . 
« 
« 

S1-J7'-. 
»5 

$3 and $5 >° 
$3 

Limitation on 
weekly allowances 

(3) 

Lesser of wba or 
$25. 

H wba 
$3' 
Schedule I1-S28 > 
$3* 
S8' 
Augmented bene­

fit not more 
than averege 
weekly wage.' 

Schedule $ 1 ^ • 
$20, but aug-

meoted beneflt 
not more than 
6 percent of 
highKiuarter 
wages. 

$J1 1" 
$12 -._ 

MiDlmum 
weekly benefit 

Basic 
beneflt 

(i) 

$10 

10 
6 

10 
10 
10 
10 

Mari­
mum 
allow­
ance 

C6) 

SIO 

5 
3 

»0 
»0 

8 
U 

4 
•0-8 

6-] I 
12 

Maximum 
weekiy benefit 

Basic 
benefit 

(6) 

$66 

GD 
57 
42 
40 
GO 
60 

Maxi­
mum 
allow­
ance 

(7) 

$2G 

25 
»0 

'2S 
»3 
*0 

69-(') 

29 
'20 

fr-11 
12 

Full 
allow-
ance for 
week of 
partial 
bene­
fits 

( 81 

Yes... 

Ycs-.-
Yes... 
No *.. 
N o ' . . 
Yes 
Yes... 

No • . . 
Yes'.. 

Yes... 
Yes... 

Maximum 
potential 
beneBts 

With­
out 
de­

pend-
£IltS 

S1,S40 

1,300 
1,938 
1,002 
1,040 
1,300 
1,500 

1,118 
1,066 

1,082 
1,222 

With 
de­

pend­
ents 

0 0 ) 

1 $2,240 

> l.SSO 
> 1,038 

1,828 
1.118 
21,300 

1,H72 
1.586 

'1,378 
11,534 

' Assuming maximum weoks for totai unemployment; weeks of partial unem­
ployment could increase this amount becauae full allowance is paid for each week 
of partial unemploymcjit. 

^ Same maximum weekly benefit aniount with or without dependents' allow­
ances. Claimants at lower weekiy benefit amounts may have benefits increased 
by dependents' allowances. 

' Ijimited to claimants with high-quarter wages in excess of $1,043.25 and 1-4 
dependents (Illinois) and to claimants with high-quarter wages in excess of $1,000 
and a nonworking spouse (Indiana). See text for details. 

* Dependents' allowances considered as part of weekly benefit amount. See 
Benefit Table 5 for weekly benefits for partial unemployment. 

* Not more than 26 payments for dependents may be made in any one benefit 
year. 

' Average weekly wage figured as of 2 highest quarters' wagea or K3 of high-
quarter wages if claimant has wages in only 2 quarters. At minimum weekly 
benefit amount, average weekly wage is $14 (J^i of $350). At maximum weekly 
benefit amount, i t is $119 of $1,540) or more. 

^ Maximum allowance shown is for a claimant who barely qualifies for the maxi­
mum weekly benefit and has 12 dependents. Maximum allowance and maximum 
potential benefits for ciaimants with more dependents and a higher average weekly 
wage is indeterminate, since augmented benefit is limited only by the claimant's 
average weekly wage and number of dependents. 

" Except $2-$y for first dependent child. Benefits paid to claimants with 
dependents arc determined by scheduic according to the average weekly wage and 
family clasa. Sec text for details. 

" Amounts shown for minimum weekly benefit vary with claimant's high-
quarter wages. . _ _ _ , .. _ 

' . 10 $3 for a dependent child if working spouse (Umit $6); $5 for a dependent 
spouse, or a dependent child if there is no spouse, plua $3 for each of 2 otber de­
pendent children. $6 limit if there is a working spouse. 
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BENEFITS 

BT-8.—Duration of benefih in a beneiit year 

state 

(!) ' 

Proportion o l 
base-period wage 

credits or o l 
weeks of employ­

ment • 

(2) 

M i n i m u m potential 
b e n e f i t s » ' 

Maximum potential benefl ts ' 

state 

(!) ' 

Proportion o l 
base-period wage 

credits or o l 
weeks of employ­

ment • 

(2) 

Amount 

(3) 

Weeks 

(*) 

Amount * 

(5) 

Weelts 

(fi) 

Wage creditsrequired state 

(!) ' 

Proportion o l 
base-period wage 

credits or o l 
weeks of employ­

ment • 

(2) 

Amount 

(3) 

Weeks 

(*) 

Amount * 

(5) 

Weelts 

(fi) 

H i g h 
quarter 

(7) 

Base 
period 

(8) 

Uni form potential duration for all eligible claimants 

'$130.00 
260.00 
338.00 
260.00 

'312.00 
'84.00 

'280.00 
312.00 

' 26 
26 
26 
26 

»26 
> 12 
' 26 

26 

I $1,716.00 
* 1,300.00 

1,274.00 
1,430.00 

' 1.092.00 
'240.00 

'1.222.00 
910.00 

»26 
20 
20 
26 

>26 
M 2 
'28 

26 

Sl,626.01 
1,176.01 

(•) 
(') 
(•) 
494.01 

(') 
(') 

$1,980.00 
1,800.00 
4,500.00 

' 2.180.00 
4,200.00 

600.00 
' 1,860.00 
3,650.00 

M d 
'$130.00 

260.00 
338.00 
260.00 

'312.00 
'84.00 

'280.00 
312.00 

' 26 
26 
26 
26 

»26 
> 12 
' 26 

26 

I $1,716.00 
* 1,300.00 

1,274.00 
1,430.00 

' 1.092.00 
'240.00 

'1.222.00 
910.00 

»26 
20 
20 
26 

>26 
M 2 
'28 

26 

Sl,626.01 
1,176.01 

(•) 
(') 
(•) 
494.01 

(') 
(') 

$1,980.00 
1,800.00 
4,500.00 

' 2.180.00 
4,200.00 

600.00 
' 1,860.00 
3,650.00 

N . H . . 

'$130.00 
260.00 
338.00 
260.00 

'312.00 
'84.00 

'280.00 
312.00 

' 26 
26 
26 
26 

»26 
> 12 
' 26 

26 

I $1,716.00 
* 1,300.00 

1,274.00 
1,430.00 

' 1.092.00 
'240.00 

'1.222.00 
910.00 

»26 
20 
20 
26 

>26 
M 2 
'28 

26 

Sl,626.01 
1,176.01 

(•) 
(') 
(•) 
494.01 

(') 
(') 

$1,980.00 
1,800.00 
4,500.00 

' 2.180.00 
4,200.00 

600.00 
' 1,860.00 
3,650.00 

N . Y 

'$130.00 
260.00 
338.00 
260.00 

'312.00 
'84.00 

'280.00 
312.00 

' 26 
26 
26 
26 

»26 
> 12 
' 26 

26 

I $1,716.00 
* 1,300.00 

1,274.00 
1,430.00 

' 1.092.00 
'240.00 

'1.222.00 
910.00 

»26 
20 
20 
26 

>26 
M 2 
'28 

26 

Sl,626.01 
1,176.01 

(•) 
(') 
(•) 
494.01 

(') 
(') 

$1,980.00 
1,800.00 
4,500.00 

' 2.180.00 
4,200.00 

600.00 
' 1,860.00 
3,650.00 

N . C 

'$130.00 
260.00 
338.00 
260.00 

'312.00 
'84.00 

'280.00 
312.00 

' 26 
26 
26 
26 

»26 
> 12 
' 26 

26 

I $1,716.00 
* 1,300.00 

1,274.00 
1,430.00 

' 1.092.00 
'240.00 

'1.222.00 
910.00 

»26 
20 
20 
26 

>26 
M 2 
'28 

26 

Sl,626.01 
1,176.01 

(•) 
(') 
(•) 
494.01 

(') 
(') 

$1,980.00 
1,800.00 
4,500.00 

' 2.180.00 
4,200.00 

600.00 
' 1,860.00 
3,650.00 

P. R 

'$130.00 
260.00 
338.00 
260.00 

'312.00 
'84.00 

'280.00 
312.00 

' 26 
26 
26 
26 

»26 
> 12 
' 26 

26 

I $1,716.00 
* 1,300.00 

1,274.00 
1,430.00 

' 1.092.00 
'240.00 

'1.222.00 
910.00 

»26 
20 
20 
26 

>26 
M 2 
'28 

26 

Sl,626.01 
1,176.01 

(•) 
(') 
(•) 
494.01 

(') 
(') 

$1,980.00 
1,800.00 
4,500.00 

' 2.180.00 
4,200.00 

600.00 
' 1,860.00 
3,650.00 

V t 

'$130.00 
260.00 
338.00 
260.00 

'312.00 
'84.00 

'280.00 
312.00 

' 26 
26 
26 
26 

»26 
> 12 
' 26 

26 

I $1,716.00 
* 1,300.00 

1,274.00 
1,430.00 

' 1.092.00 
'240.00 

'1.222.00 
910.00 

»26 
20 
20 
26 

>26 
M 2 
'28 

26 

Sl,626.01 
1,176.01 

(•) 
(') 
(•) 
494.01 

(') 
(') 

$1,980.00 
1,800.00 
4,500.00 

' 2.180.00 
4,200.00 

600.00 
' 1,860.00 
3,650.00 W, Va 

'$130.00 
260.00 
338.00 
260.00 

'312.00 
'84.00 

'280.00 
312.00 

' 26 
26 
26 
26 

»26 
> 12 
' 26 

26 

I $1,716.00 
* 1,300.00 

1,274.00 
1,430.00 

' 1.092.00 
'240.00 

'1.222.00 
910.00 

»26 
20 
20 
26 

>26 
M 2 
'28 

26 

Sl,626.01 
1,176.01 

(•) 
(') 
(•) 
494.01 

(') 
(') 

$1,980.00 
1,800.00 
4,500.00 

' 2.180.00 
4,200.00 

600.00 
' 1,860.00 
3,650.00 

'$130.00 
260.00 
338.00 
260.00 

'312.00 
'84.00 

'280.00 
312.00 

' 26 
26 
26 
26 

»26 
> 12 
' 26 

26 

I $1,716.00 
* 1,300.00 

1,274.00 
1,430.00 

' 1.092.00 
'240.00 

'1.222.00 
910.00 

»26 
20 
20 
26 

>26 
M 2 
'28 

26 

Sl,626.01 
1,176.01 

(•) 
(') 
(•) 
494.01 

(') 
(') 

$1,980.00 
1,800.00 
4,500.00 

' 2.180.00 
4,200.00 

600.00 
' 1,860.00 
3,650.00 

Maximum potential duration varying with wage credits or weeks of employment 

Ala 
Alaska. 
Ar i l 
A r k . . . . 
Calit... 
Goto... 
Conn.., 
DeiL...; 
D.C...-, 
Fla 

Ga 
Idaho.. 
I l l 
Ind 
Iowa 
Kans... 
Ky 
I,a 
Maine.. 
.Ma,ss... 
.Mich... 

Minn , , 

Miss 
Mo 
Mont, . 
Nohr... 
Nev.... 
N . J . . . . 

N. Mex 
N. Dak. 
Ohio..,. 

Okla... 
Oreg... 
Pa 
R . I - . . -

S.C,--
S. Dak. 
Tenn... 
Tex 
Utah... 
Va 
Wash.. 
Wis. . . . 

W y o „ , 

H $166.00- 13 $988.00 26 $975.01 
30-31 percent 160.00 15 * 1,540.00-2,240.00 28 (•) H 100.00 10 1,118.00 26 1,050.01 
H 150.00 10 1,014.00 28 1,014.00 

'360.00 ' 12-14+ 1 1,690.00 - 128 1.748.00 
A i ' . ' - " . : 140.00 JO 1,378.00 26 1,128.77 
H '260.00 ' » 8 + - 2 6 ' 1.300.00-1,950.00 '26 1.287.00 
40 percent 144.00 • 14+ ' 1,430.00 26 1,350.01 
H 138.00 17+ < 1,938.00 34 1.288.01 
H weeks o f , 100.00 10 858.00 :» (') employment. 
ii 72,00 e I , 118 00 26 • 1,096.50 
31-29 percent ' . . . ' 170.00 ) 10 ' 1,300.00 120 1.274.01 
33-37 percent " . . . 1260.00 1110-26 1 1,092.00-1,820.00 ' 28 10 1,010. 26 
M ' 125.00 12+ t , 040.00-1,118.00 28 "•1,040,00 
H 100.00 11+ 1.300 00 26 1,089.00 
H 100.00 10 1,326.00 28 1,250.00 
H I»).00 15 1,170 00 28 1,112.51 

% 120.00 12 1,260.00 28 1,100.01 
H - 200.00 aSii-20 1.170.00 26 1.112.50 
36 percent 252.00 a 8+-25+ l,500.00-{<) 30 1, 540.00 

weeks of 105.00 10+ 1.118.00-1,872.00 26 (') employment. 
} i o weeira of 169.00 13 1,223.00 26 (') employment 
H 90.00 12 780.00 26 754.01 
H ' 78.00 »1(H~26 1,170.00 26 1,100.01 

(") 105.00 13 884.00 26 855.00 
H 132.00 11 1.040.00 26 900.01 
H 176.00 11 1.060.00-1.586.00 28 1,000.01 
5i weeks of 128.00 12+ 1.300.00 26 (') employment. (') 
?S 180.00 18 1,080.00 30 884.01 
C") 270.00 IS 1.222.00 26 1,106.01 
20 X wba plus 300.00 20 1,092.00-1,379 00 26 (') wba for each (') 

2 credit weeks 
in excess of 20. 

H 100.00 10 1,248.00 39 • 035.26 
H-.. 233.00 11+ 1,144.00 20 (•) 180.00 IS 1,350.00 30 1,113.00 
j l weelfs of 144 00 12 1,248.00-1.560.00 26 <') emptoyment. <') 
W 100.00 10 924.00 22 1,066.01 
32-26 pcirecnt 192.00 16 864.00 24 850.00 
H...-. 144.00 12 988.00 26 962,01 

102.00 10+ 902.00 28 900.01 

(') 100.00 a 1&-22 1.800.00 311 1.274.00 
26-25 i>erccnt ' . . . 102.00 12 1.002.00 20 » 1,071.01 
H 267.00 15+ 1.260.00 30 {*) 
?io weeks of 159.50 14+ 2,006.00 34 (') employment 

2,006.00 

up to 43. 
9 U 160.00 '11-15 1,248.00 20 1,175.01 

$2,962.51 
5,000.00 
3,351.01 
2,925.01 
3,378.01 
4,134.00 
3,840.00 
3.672.51 

• 3.874.01 
'3,328.02 

4.386.00 
4.680.00 
2.975.00 

'• 4.16a 00 
3,000.00 
3,976.01 
3,508.51 
3,147.51 
3,508.51 
4,163.80 

'i»2,672.95 

'3,441.37 

2,337.01 
3,510.00 
1.282.60 
3.090.00 
3.195.01 

13,430.35 

1,796.67 
n 3,290.00 
'2,634.32 

3,741.01 
3,480.00 
ZTfJOOO 
3,589.32 

2,769.01 
3,400.00 
2,961.01 
3, m . 26 
4,204.20 
4,384.01 
3,925.00 

> 4,988.43 

4,000.01 

(Footnotes on next page) 
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BENEFITS 

(Footnotes for BT-8) 

' In States with weighted tables the percent of benefits is figured at the bottom 
of the lowest and of the highest wage orackets; in States noted, the percentages 
at other brackets are higher and/or lower than the percentage shown, In Utah 
duration is based on a ratio of annual wages to high-quarter wages (less than 1.6-
3.3). 

' Potential benefits for claimants with minimum qualifying wages. Minimum 
weeks apply to claimants with minimum weekly benefit and minimum qualifying 
wages. In States noted, the minimum duration varies according to distribution 
of wages within the base period: the longer duration applies with the minimum 
weekly benefit amount and the shorter duration applies with the maximum possible 
concentration of wages in the high quarter (which results in a weekly benefit 
amount higher than the minimum). 

* When unemployment in the State reaches a apecified level, potential benefits 
are extended: by 50 percent, in California, Connecticut, Idaho Illinois, Penn­
sylvania, Vermont, and Hawaii (under separate legislation and financing); by 
8 weeks, in North Carolina. In Puerto Rico, benefits are extended by 40 weeka 
in certain industries, occupations, or establishments when a special unemploy­
ment situation exists. 

• When 2 amounts are given, higher includes dependents' allowances. De­
pendenta' allowances and weekly amounts above $20 are paid only to intrastate 
claimanta in Alaska. In the District of Columbia and Maryland, same maximum 
with or without dependents. Maximum augmented benefits not shown for 
Massachusetts, since augmented weekly benefit is limited to claimant's average 
weekly wage. 

* Annual-wage formula; no required amount of wages in high quarter. 
' Figures given are based on highest average weekly wage for claimants without 

dependents: $64.01 in Florida, $76.37 in Michigan (for claimants with dependents 
$83.64 to $129.10, depending on number of dependents), $93.01 in Minnesota, 
$98.01 in New Jersey, $109.00 in New York, $82.01 in Ohio, $85.46 in Rhode 
Island, $93 in Vermont, and $116.01 in Wisconsin. No required number of 
weeks of employment or amount of wages in high quarter. Base-period figure is 
52 weeks in Florida, 35 weeks (34 if all wage credits earned with 1 employer) in 
Michigan, 37 weeks in Minnesota, 35 weeks in New Jersey, 20 weeks in New York 
and Vermont, 32 weeks in Ohio, 42 weeks in Rhode Island, and 43 weeks in 
Wisconsin for maximum duration. 

" Only specified amount of wages per quarter may be used for computing dura­
tion of benefits: 26 times the maximum weekly benefit amount in Colorado; 
$1,150 in Indiana; 26 times claimant's weekly benefit amount in Missouri. 

• Amount shown is % of base-period wages. To obtain maximum potential 
annual benefits, claimant must have more than 4 times hi^h-quarter wages 
necessary for maximum weekiy benefits. In Colorado amount shown is 13 times 
lower linut of usual full-time weekly wage bracket. 

In Illinois, ciaimants with' maximum number of dependeiits "rfeed' high-
qnarter wapes of $1,794.26 and base-period wages of $2,975 to qualify for maxi­
mnm potential annual benefits; in mdiana, such claimants need high-quarter 
wages of *1,118 and base-period wages of $4,472; in Michigan, wage credits of 
$4,518.50. 

*' 3 levels of duration are provided: In Montana, 13 weeks of benefits for claim­
ant with minimum qualifying wages; 20 weeks of benefits if, in addition, he 
earned at least $100 in each of 2 quarters outside his high quarter; and 26 weeka 
of benefits, if he had at least $100 in each of 3 quarters outside high quarter. In 
North Dakota, 18 weeks of benefits if base-period wages equal 40-54 times weekly 
benefit amount; 22 weeks of benefits if wages equal 55-69 times weekly benefit; 
and 26 weeks of benefits if wages equal at least 70 times weekly benefit. 
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BENEFITS 

Summary toble for BT-8.—Number of States by maximom amount of potential benefits 

Number of States with 
specific amounU 

Amount of maximum poleniial benefits 

Less than $700 
$700, less than $800 
$800, less than $900 
$900, less than $1,000 
$1,000, less than $1,100 
$1,100, less than $1,200 
$1,200, less than $1,300 
$1,300, leas than $1,400 
$1,400, less than $1,500 
$1,500, less than $1,600 
$1,600, less than $1,800 
$1,800, iess than $2,000 
$2,000 or above 
Not specified 

Without 
deveiutents' 
aUowances 

1 
1 
3 
5 
9 
7 
9 
8 
2 
1 
3 
2 
1 
0 

With 
maximum 

dependents' 
allowances 
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BT—9.—Number ef States by maxinium basic weekly benefits end maximum weeks of benefits for total unemployment 

Maximuni 
weeks o( 
benefits 

Total 
States S20 S30 S32 $33 S34 £3a $36 S37 538 SSO $40 S41 $42 

6 

343 344 

1 

345 $47 

3 

$43 

2 

$49 350 

7 

S51 

1 

$53 

1 

355 S57 

1 

$59 

1 

$65 

1 

366 

1 Tolal States 52 1 1 1 1 i 1 2 1 2 1 2 1 

$42 

6 3 

344 

1 5 

$47 

3 

$43 

2 1 

350 

7 

S51 

1 

$53 

1 3 

S57 

1 

$59 

1 

$65 

1 

366 

1 

12..., 

52 1 1 1 1 i 1 2 1 2 1 2 1 

$42 

6 3 

344 

1 5 

$47 

3 

$43 

2 1 

350 

7 

S51 

1 

$53 

1 3 

S57 

1 

$59 

1 

$65 

1 

366 

1 

12..., 1 

1 2 1 

344 

1 5 

$47 

3 3 

$65 

1 

366 

1 

22 
1 

1 
24 1 

1 

26 1 ---- 1 1 1 
1 

1 2 1 2 1 4 3 1 3 
1 
1 

3 0 1 a 1 1 2 
I 

1 1 1 ---- 1 1 1 
1 

1 2 1 2 1 4 3 1 3 
1 
1 

3 0 1 a 1 1 2 
I 

1 1 

30 1 1 

3 
1 
1 1 

2 
I 

1 1 

3 
1 
1 1 

1 1 
1 

1 1 

39 1 
1 

1 

09 

m 
Z m 
T l 



BT-10.—Summary of benefit provisiont 

State 

{l> 

Ala 

Ataksa 

Ark-. 

Calif. 
Colo-

Conn. 

Del., 
D.C. 

Fla 

Qa 

Hawai i— 

Idaho.. 

I l l -

Ind. 

Qualif yliiK wages or empby­
ment IQ base period (number 
times weekly benetit amouDt 
unless otherwise indicated)' 

(2) 

Weekly benefit amount tor total unemployment 

iH times high-quarter wases 
but not less than S46S. 

IH limes high-quarter wages 
but not less than $500. 

30; and wages in 2 quarters. 
30; and wages in 2 quarters. 

$720 
30 

$750; and wages in 2 quarters.. 

36. 
1 i i times high-quarter wages 

but not less than S276: and 
'$130 In I quarter. 

20 weeks of emploi'meot at 
average of $20 or more. 

36; and $175 in 1 quarter and 
wages in 2 quarters. 

30; and 14 weeks otemploy­
ment. 

334-38+ but not less lhan 
(572: and $365 in 1 quarter 
and wages in 2 quarters, 

$300; and $175 outside high 
quarter. 

$500; and $300 in last 2 
quarters. 

towa $300; and $200 la 1 quarler 
and $100 in another. 

Computation (traction of high-
quarter wages unless otherwise 

indicated)' 

(3) 

iit 

l .S ' l . l percent ot annual 
wages, plus $5 for each de­
pendent up to lessor of wba 
or $25. 

i i t up to 50 percent of State 
average weekly wage. 

ii*-in 
AO percent of claimant's usual 

full-time weekly wage up to 
SO percent ot State average 
weekly wage. 

i i t , plus $5 tor each depend­
ent up to i i wha. 

Vis. 
hs, up to 50 percent of State 

average weekly wage, plus 
31 for each dependent, up 
t o t t . 

a of claimant's average week­
ly wage, 

iit 

H i up to 66?6 percent of Slate 
average weekly wage. 

ha-Ha up to greater of 52^j 
percent of State average 
weekly wage or $40. 

y^o-i-it up to 142; up to 
$50-S70 tor claimants with 
1-1 dependents. 

i i i , up lo $40; up to $43 for 
claimants with non-work­
ing spouses. 

H i up to 50 percent of State 
average weekly wages. 

Minimum > 

(4) 

$12.00 

10.00-15.00 

10.00 
15.00 

25.00 
14.00 

10.00-15.00 

10.00 
S. OIMI.OO 

10.00 

8.00 

5.00 

17.00 

10.00 

10.00 

9.00 

Maximum > 

(5) 

$38.00 

155.00-80.00 

43,00 
39.00 

65.00 
53.00 

50.00-75.00 

55.00 
'57.00 

33.00 

43,00 

66.00 

50.00 

42.00-70.00 

40.00-43.00 

Total benefits payable in beneflt year 

Proportion of wages 
in base period (un­

less otherwise 
indicated)' 

(8) 

50.00 

(Continued on next page) 

ii 

30-31 percent: 

40 percent. 
H 

i i weeks of em­
ployment. 

a 
Uniform-

31-29 percent 

33-37 percent 

M 

ii 

Minimum 

Araount 

(7) 

$156.00 

150.00 

100.00 
160.00 

> 360.00 
140.00 

'260.00 

144.00 
138.00 

100.00 

72.00 

s 130.00 

* 170.00 

»260.00 

125.00 

100.00 

Weeks' 

C8) 

>12-14-H 
10 

»'8-i~26 

14+ 
17+ 

10 

9 

•26 

' 10 

1110-26 

12+ 

11+ 

Maximum 

.\ mount * 

(0) 

$988.00 

1 1,540.00-2,240.00 

1.118.00 
1,014.00 

»1,690.00 
1,378.00 

H.300,00-1,050,00 

1.430.00 
•1,038,00 

858.00 

1, 118.00 

* 1.716. 00 

> 1,300 00 

i 1,002.00-1.820.00 

1,040.00-1.118.00 

1,300.00 

Weeks ' 

(10) 

>26 
26 

'26 

26 
34 

26 

26 

»26 

*26 

»26 

20 

2fi 

CP 
m 
Z 



BT-10.—Summary of benefit proviiions—Continued 

§ *• c 
a 
•3 

State 

(1) 

Kons 

Ky 

La._ 
Maine 

.Md 

Mass 

Mich 

Minn 

Miss 

Mo 

Mont 

Nebr 

Nev 

N . H 

N.J 

N . Me i . . , . 

N . Y 

Qualifying wages or employ­
ment ill base period (num­
ber times weekly beneflt 
amount unless otherwise 
indicated) • 

(2) 

30 

I H times high-quarter wages 
with 8 times wba In last 2 
quarters and 8250 m 1 
quarter. 

30 
saoo 
H i times high-quarter wages; 

and 3192.01 in 1 quarler and 
wages in 2 quarters. 

$700 - . 

14 weeks of employmenl at 
$15.01 or more. 

17 weeks of employment al 
826; or more but not less 
than £520. 

36; and 3130.01 In 1 quarler 
and wages in 2 quarters. 

17 weeks ot employment at 
S15 or more. 

m times high-quarter wages: 
and 3285 In l quarter. 

$600; with at least $200 in 
each of 2 quarters. 

33 

$600; with $100 in each of 2 
quaners. 

17 weeks of employment at 
$15 or more. 

30-27+; but not less thao $300; 
and £156 In l quarter. 

20 weeks of employment 
averaging at least $1S.' 

Weekly beuefit amount for total unemploymenl 

Computation (fraction ot 
hieh-quorter wages unless 
otherwise indicated) • 

(3) 

i i i up to 50 percent ot State 
average weekly wage. 

i i i up to 55 percent of 85 per­
cent of State average • 
weekly wage. 

iie-iin 
i i i up to 50 percent ot Slate 

average weekly wage. 
i i i , plus $2 for each depend­

ent up to $8. 

Jl9-i4i. plus $6 for each de­
pendent up to claimant's 
average weekly wage. 

63-55 percent of claimant's 
average weekly wage; plus 
allowance ot Sl-329 depend­
ing on claimaQt's average 

weekly wage and number 
ot dependents, 

50 percent ot claitnanl's aver­
age weekly wage. 

Hs up lo lesser of 55 percent 
of Stale average weekly 
wage or $30. 

lit 

Ho-iih. 

iU-li3-

i i t , plus S5 for each depend­
ent up to lesser of $20 or 6 
percent of high-quarter 
wages. 

1.7-1.1 percent ot annual 
wages. 

59-51 percent of claimant's 
average weekly wage. 

Ht 

67-50 percent of claimant's 
average weekly wage. 

Total beneflts payable in beneflt year 

Minimum i 

(4) 

Maximum' 

(5) 

Proporlion ot wages 
in base period (un­

less otherwise 
indicated) * 

(6) 

Minimum Maximum 
Minimum i 

(4) 

Maximum' 

(5) 

Proporlion ot wages 
in base period (un­

less otherwise 
indicated) * 

(6) 
Amount 

(7) 
Weeks* 

(8) 
Amount' 

(9) 
Weeks * 

m 
$10.00 $51.00 ii $ioaoo 10 $1,326.00 20 

12.00 45.00 ii isaoo 15 1,17a 00 26 

10.00 45.00 n moo 12 1,260.00 28 
10.00 45.00 a 200.00 •8M-20 1,17a 00 26 

10.00-12. 00 50.00 Uniform 260.00 26 u. soaoo 26 

10.00-16.00 150.00 262.00 • 8+-25+ ' 1,600.00 30 

10.00-12.00 43. 00-72. 00 Ji weeks of em­ 106.00 10+ 1.118.00-1,872.00 26 
ployment. 

1.118.00-1,872.00 

13.00 47.00 7/10 weeks ot em­ 169.00 13 1,222.00 26 
ployment. 

1,222.00 

e.00 3a 00 H 06.00 12 78a 00 26 

3.00 45.00 ii 78.00 •I0+-26 1.17a 00 26 

15.00 34.00 (0 195.00 13 884.00 26 

12. M 40.00 ii 132.00 11 1,04a 00 26 

16. 00-24.00 41.00-61.00 ii 176.00 11 1,066.00-1.986.00 26 

13.00 49.00 338.00 26 1,374.00 26 

10.00 saoo H weeks of em­ 12S.O0 12-1- 1,300.00 26 
ployment. 

1,080.00 30 10.00 36.00 n 180.00 18 1,080.00 30 

10.00 55.00 260.00 26 1,430.00 26 

3 -* 
i n 



N.C. 

N . Dak. . . 

Ohio 

Q 

Okla. 

Oreg. 

Pa... 

P.R. 

R . I . 

S .C . . . 

S. Dak. . . . 

Tenn. 
Tex.. 

Utah. 

V t . . . 

Va 
Wash.. 
W. Va 
Wis . . . . 

Wyo. 

$5S0: with wages outside the 
high quarter of at least 20 
percent of tbe minimum ot 
wage bracket that Includes 
Claimant's base-per iod 
*ages. 

40; and wages in 2 quarters— 

20 weeks otemployment at S20 
Or more. 

1 h times high-quarler wages, 
nut not less than $300; or 
^,000. 

20 weeks of empIo>Tnent 
averaging at least $20, but 
hot less than $700. 

36; with $120 in high quarter 
%nd at least 20 percent of 
base-period wages in 
Uiother quarter. 

21+30 but notlessthan $150 
with $50 in 1 quarter and 
wages in 2 quarlers. 

20 weeks of employment at 
<20ormore;or $1,200. 

l>i times high-quarter wages, 
but not less than $300; and 
$180 in 1 quarter. 

H i times high-quarter wages 
with 3250In 1 quarter; and 
$600 in base period. 

36; and $286.01 in 1 quarter... 
$373 with $250 in 1 quarter 

and $125 in another.' 
19 weeks of employment at 

$20, but not less than $700, 
20 weeks otemployment at 

$20 or more. 

46. 
$800 
$700 
18 weeks ot employment 

averaging at least $16.' 

26 weeks of employment with 
24 hours and $18 in each 
week; and H i times high-
quarter wages; witb $250 ID 
1 quarter. 

2.0-1.0 percent ot annual wages. 

i i t up to 60 percent ot Slate 
average weekly wage. 

i i of clEumant's average week­
ly wage plus $5 for first 
dependent and $3 each for 
next 2 dependents. 

1.25 percent of base-period 
wages. 

Hs, or 50 percent ot full-time 
weekly wage. If greater. 

iU-Hs. 

55% of claimant's average 
weekly wage up lo 50% of 
State average weekly wage, 
plus $3 for each dependent 
up to $12. 

Ha up to 50 percent ot State 
average weekly wage. 

Hi-iU 

Ht. 
ha. 

Ht up to 60 percent ot State 
average weekly wage. 

Hof claimant's average week­
ly wage for highest 20 
weeks up to 50 percent of 
State average weekly wage. 

H8 
2.0-1.1 percent Of annual wages. 
1.6-1.0 percent of annual wages. 
63-50 percent ot claimant's 

average weekly wage up to 
&2H percent of State aver­
age weekly wage. 

Hs up to 60 percent of State 
average weekly wage. 

12.00 

19.00 

l a 00-15. 00 

10 00 

20.00 

10 00 

7.00 

12.00-15.00 

taoo 

12.00 

12.00 
laoo 
10 00 

taoo 

16.00 
17.00 
12.00 
11.00 

10 00 

42.00 

47.00 

'42.00-63.00 

32.00 

44.00 

45.00 

20.00 

48.00-60.00 

42.00 

36.00 

38.00 
37.00 

50.00 

47.00 

42.00 
42.00 
36.00 
59.00 

'48.00 

Uniform. 

('). 
20 times wba for 

first 20 credit 
weeks plus 1 
week for each 2 
additional 
credit weeks. 

ii 

Uniform. 

H weeks otem­
ployment. 

a 

32-26 percent. 

H 
27 percent. 

(') 
Uniform. 

26-25 percent'.. 
V4 
Uniform 
9io weeks of em­

ployment. 

Ho. 

'312.00 

270 00 

200.00 

100.00 

233.00 

> 18a 00 

•84.00 

144.00 

100.00 

192.00 

144.00 
102.00 

100.00 

260.00 

192.00 
267.00 
312.00 
159.60 

15a 00 

»26 

10 

11+ 

M8 

M2 

12 

10 

16 

12 
10+ 

* 10-22 

'26 

12 
15+ 
26 
14+ 

t11-15 

• 1.092.00 

1, 222.00 

" 1,092.00-1,378.00 

1, 248. OO 

1.144.00 

' 1,35a 00 

• 240.00 

1,248.00-1,660.00 

924.00 

864.00 

988.00 
962.00 

1, aoo. 00 

• 1.222.00 

1,092.00 
1,26a 00 

9iaoo 
2,006.00 

' 1,248.00 

•26 

26 

26 

39 

26 

•30 

•12 

26 

22 

24 

36 

• 26 

26 
30 
26 
34 

26 

m 
Z 

tn 
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s .U 
i, Footnotes for BT-10) 

* When State uses a weighted high-quarter formula, annual-
wage formula, or average-weokly-wage formula, approximate 

^ fractions or percentages are figured at midpoint of lowest and 
highest normal wage brackets. When dependents' aUowances 
are provided the fraction applies to the benefit for claimant with 
no dependents. 

* Whon 2 amounts are given, higher includes dependents' 
aUowances; at the minimum weekly benefit, the maximum allow­
ance for 1 dependent. The maximum weekly benefit in the 
District of Columbia and Maryland is the same with or without 
dependents. In Massachusetts, maximum augmented payment 
is limited by claimant'a average weekly wage as defined. Maxi­
mum weekly benefit payable to interstate claimants is Umited: 
in Alaska to $20 and no dependents' allowance; in Ohio, to the 
average weekly benefit amount being paid at beginning of claim­
ant's benefit year in State where claim is filed; and, in Wyoming, 
to 75 percent of amount computed under Wyoming law or the 
maximum weekly benefit in the State where claim is filed, which­
ever is lower. Duration of benefits to interstate claimants is 
computed in these 3 States as though they received the fuU 
weekly benefit. 

' In States with weighted schedules, the percent of benefits is 
figured at the bottom of the lowest and of the highest wage 
brackets; in States noted, the percentages vary for other brackets. 
In Utah, duration is based on a ratio of annual wages to high-
quarter wages (less than 1.6 to 3.3). 

* Weoks in cols. 7 and 9 mean weeks of total unemployment. 
Figure shown in col. 7 applies to claimants witb minimum weekly 

benefit and minimum qualifying wages. In States noted, the 
minimum duration varies according to distribution of wages 
within the base period: the longer duration applies with the 
minimum weekly benefit amount and the shorter duration applies 
with the maximum possible concentration of wages in the high 
quarter (which results in a weekly benefit amount higher than the 
minimum). 

* Benefits are extended when unemployment in State reaches 
specified levels: in California, Connecticut, Hawaii, Idaho, 
Illinois, Pennsylvania, and Vermont, by 50 percent; and in 
North Carolina, by 8 weeks. In Puerto Rico, benefits are 
extended by 40 weeks in certain industries, occupations, or 
estabUshments when a "special unemployment situation" exists. 

^3 levels of duration are provided: In Montana, 13 weeks 
of benefits for claimant with minimum qualifying wages; 20 
weeks of benefits if, in addition, he earned at least $100 in each 
of 2 quarters outside his high quarter; and 26 weeks of benefits, 
if he had at least $100 in each of 3 quarters outside high quarter. 
I n North Dakota, 18 weeks of benefits if base-period wages 
equal 40-54 times weekly benefit amount; 22 weeks of benefits 
if wages equal 55-69 times weekly benefit; and 26 weeks of 
benefits if wages equal at least 70 times weekly benefit. 

* Or 15 weeks in last year and 40 weeks in last 2 years at average 
weekly wage of $15 or more (New York); or $450 with $50 m 
each of 3 quarters or $1,000 in 1 quarter (Texas); or 14 weeks of 
employment in last year and a total of 55 weeks in last year 
plus any base period which ended not more than 10 weeks before 
the beginning of last year (Wisconsin). 
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